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7.1.1 

 Measures initiated by the institution for the promotion of gender equity during the last five 

years.  

Response: 

 Introduction YBN University, Ranchi (Jharkhand) is dedicated for facilitating a conducive 

environment for gender equity of all female students & employees.  

In Curricular Activities:  

At the university level, qualified women have been appointed not only to academic positions but also 

to administrative roles. In terms of academic operations, the number of female teaching faculty 

members is significantly higher compared to their male counterparts.  

As far as admission/enrollment in various academic programs and courses is concerned, the 

admission/enrollment of the female gender has remained on par with that of the male gender in the 

university.  

For so many years, female students in all institutions are performed better than male students in most 

of the batches. In the University female students have privilege of getting two extra books from the 

library.  

In  Co-Curricular Activities:  

The University has undertaken various initiatives including feedback from female students and action 

has been taken accordingly.  

YBN University, Ranchi (Jharkhand) pays meticulous attention towards promotion of gender equity 

and has placed automated LG washing machines at the girl’s hostel campus. Equal opportunities are 

given to female students without any gender discrimination as reflected in our students’ fest, cultural 

programs and round-the-clock duties in the hospital. The hospital is having dedicated female staff at 

accounts, reception, OPD units and as security guards, wherever necessary.  

Following measures and actions are taken to promote gender equity at campus  

Safety & Security  

The campus is well illuminated with adequate security guards including female guards, CCTVs 

Cameras, Fire system, disabled-friendly electronic lifts and railings. All Vehicles and individuals are 

properly checked and under surveillance at entry and exit points. Wardens reside in the University 

campus for ease of availability to deal with any emergency occurring in the University Hostels. 

 

 



 

 

Counseling  

At the time of admission, proper counseling is provided to all the students in the foundation course. 

Student council has been established in the college to look after all problems of students. Mentors are 

provided to all the students. Counselor is available in Psychiatry OPD for female staff and students 

whenever needed. Different departments of the University organize awareness programs regularly.  

Common room  

University provides common rooms for all female students as well as duty rooms for postgraduate 

students with basic amenities. Code purple, Anti-ragging, Zero tolerance on caste and gender as well 

as Strict adherence to reservation policy during admission signifies the dedication of Bareilly 

International University, Bareilly to Gender equity and safety. Audits are conducted on security and 

Gender discrimination regularly and suitable measures are suggested accordingly. 




































