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Criterion 6- Governance, Leadership and
Management

6.2.2 Effectiveness and efficiency of functioning of the Institutional bodies as
evidenced by policies, administrative setup, appointment and service rules,
procedures etc
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6.2.2 Effectiveness and efficiency of functioning of the institutional bodies as evidenced by
policies, administrative setup, appointment and service rules, procedures etc.

Response:

YBN University, Ranchi, has established a robust administrative and governance structure aligned with
NAAC Criterion 6.2.2, ensuring its functioning's effectiveness and efficiency. Various institutional
bodies, such as the Governing Body, Academic Council, Board of Management, Finance and Purchase
Committee, Examination Board, and Research Board, collaborate to manage academic integrity,
financial resources, research, and overall governance.

Governing Body

The Governing Body is the supreme decision-making body of the university. It formulates policies
related to academic, administrative, and financial matters and ensures the university’s operations align
with its mission. It takes decisions regarding new departments, courses, and financial allocations for
infrastructure development.

Role and Responsibilities:

e Formulating long-term strategies.
e Approving budgets and academic programs.
e Monitoring adherence to standards and legal requirements.

Academic Council

The Academic Council sets academic policies, ensures curriculum relevance, and promotes research.
It collaborates with faculty to maintain high teaching and learning standards and recommends academic
reforms.

Role and Responsibilities:

e Approving curricula and examination patterns.
e Ensuring academic quality and continuous improvement.
e Reviewing research and teaching methodologies.

Board of Management

The Board of Management supervises administrative and financial operations, ensuring resources are
used efficiently. It reviews staff recruitment, resource allocation, and infrastructure policies, aligning
activities with the university’s strategic goals.

Role and Responsibilities:

e Managing resources and budgets.
e Overseeing human resource policies and staff recruitment.

Campus: YBN University, Rajaulatu, Power Grid Road, Namkum, Ranchi-834010(Jhar khand)
Ph : 9431104112 , 9709500400
Email:ybnuniversity2017@gmail.com|Website : www.ybnu.ac.in
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e Monitoring administrative operations for efficiency
Finance and Purchase Committee

This committee manages the university’s financial resources and ensures transparency in financial
decisions. It oversees budgeting, financial audits, and resource allocation for departments and
programs, ensuring cost-effective purchasing processes.

Role and Responsibilities:

e Approving and monitoring the annual budget.
e Overseeing expenditure and procurement processes.
¢ Ensuring compliance with financial policies.

Examination Board

The Examination Board oversees all examination activities, ensuring fairness and transparency. It
designs and reviews the examination system, establishes grading guidelines, and monitors the exam
process to maintain academic integrity.

Role and Responsibilities:

e Overseeing the examination process.
e Implementing fair and transparent policies.
e Approving evaluation methods and addressing student grievances.

Research Board

The Research Board fosters a research culture by encouraging faculty and students to engage in
meaningful projects. It facilitates funding opportunities, monitors research output, and ensures
alignment with national and international standards.

Role and Responsibilities:

e Promoting interdisciplinary research.
e Allocating research funding.
e Monitoring research quality and impact.

Effectiveness and Efficiency

YBN University’s governance structure ensures effective decision-making and resource allocation.
Regular meetings and clear responsibilities allow timely decisions, while transparency and
accountability are maintained through audits, feedback, and performance evaluations. Multiple
committees ensure alignment with strategic goals and continuous policy updates.

Campus: YBN University, Rajaulatu, Power Grid Road, Namkum, Ranchi-834010(Jhar khand)
Ph : 9431104112 , 9709500400
Email:ybnuniversity2017@gmail.com|Website : www.ybnu.ac.in
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WELCGMENOTE

Welcome at YBN University, Ranchi!

YBN University, Ranchi (J harkhand) has been established by the “Government
of Jharkhand Act 15, 2017.

We are glad to welcome the employees who have chosen to join YBN University,
Ranchi in different streams. We believe that an institution, consisting of a group of
competent professionals in their respective teaching as well as non-teaching ficlds
who join hands to work towards a common goal, such educational units definitely
achieve their designated targets in a certain time frame by adopting& pursuing
proper strategy, operating procedures, functional activities under the purview of

the framed and implemented UGC Rules, Norms and other Governmental Rules,

Regulations and Norms set for the educational institutions. We welcome all of you

to work and support for acquiring that goal. At YBN University, Ranchi we are

committed to the growth of the institution through the growth of the individual.

We believe in our core values and our ideology which are reflected in each and
every assignment we undertake. With our exceptionally brilliant group of team
members, we are confident that we will succeed definitely!

This hand book wills serve as starting guide to introduce you to some of the

ways we perform the things. It will also help you in adjusting to the new

environment. The policies and the procedures do not constitute contractual

terms and conditions of the employment and should not be construed as
expressed or implied contractual commitments. Accordingly, the policies and

the procedures may be changed at any time with or without notice. All the HR

benefits will be extended to the confirmed staff of the YBN University, Ranchi
only.

With respect to all the other documents of YBN University, Ranchi if you feel that
there is some information which should be added/modified in the handbook, please
feel free to let us know your suggestion to modify or alter wherever feasible as per

the norms and which are needed at some places in such documents and
notifyaccordinglytotheHRTeamforthechange.Webelieveint

DEOTL heprocessof the
consistent improvement and this will be a wonderful way to improvise ourselves.

YBN University, Ranchi welcomes you again on becoming an integral part of the

yBN family and wishes you a bright and mutually rewarding career.

All the best!
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Induction Policy

Scope

This recruitment and selection policy applies to all the employees who are involved

in the recruitment for YBN University; Ranchi (Jharkhand).lt refers to all the
potential job candidates.

Procedure
Recruitment and selection process

Generally, the Recruitment Teams can g0 through the following steps:

(1) Identify the need to recruit the candidate;

(2) Decide whether to recruit from external sources Or internal
resources;

(3) Review the job description and
(4) Select the appropriate sources
of the vacancies;

(5) Decide the selection stages an

d possible time frame;
(6) Review the resumes in the database of YBN University, Ranchi;
(7) Source the possible candidates;

(8) Shortlist the applications;
(9) Proceed through all the selection stages;

(10) Follow and perform the back ground checks;
(11) Select the suitable candidate(s

) through interview and recommend to the
concerned department(s)/office(s);

(12) Approval by the Dean or the other competent authority;
(13) Make an O

: fficial appointment order and issue in favor of such selected
candidate(s)
(14) Complete the pro

cess of appointment of the selected candi )
verifying the relevant documents through the HR Dept. aadidate(s) by

compose a job advertisement;
(external or internal) for posting the opening

1. Recruitment Policy:

The Recruitments and the Selections shall be d i i
of the YBN University, Ranchi (Jharkhand). PRSESEERRSQEECHES

. Probation Period of the Emplovees:

The Probation Period for the Teaching S
e tafi '
m1mmumto24monthsmaximumasperthePc‘c);licyf)lf'fh:ha11 oo University,

YBN University,
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Staff shall not be entitled for any kind of Leaves except for Casual Leaves
including the University Calendar Holidays (26) and 2 Restricted Holidays. Vice
Chancellor may sanction Special Casual Leave up to 15 days for the Specific
Purposes. Maternity Leave with full Salary
PayablecanbeavailediftheEmployeehasrenderedminimum80days of his/her
Services. The Probation Period for the Non-Teaching Staff shall be

ATTENDANCE POLICY

Objective

To have a well-defined consistent attendance & leave policy for the employees
of the YBN University, Ranchi (Jharkhand).

Eligibility
All the employees of YEN University, Ranchi are eligible to avail all the
benefits provided by it in accordance with the framed UGC Norms, Rules and

Regulations and as per the provisions of the Act, the Statutes and the Ordinance
of YBN University, Ranchi (Jharkhand).

Working Days
VBN University will work for 6 days in a week from Monday to Saturday from
9:30 A.M to 4:30 P.M. However, this timing is subject to the requirements &

the contingencies.

Attendance Recording
All the employees need to put their Biometric Attendance while entering and

leaving the office premises. Absence of which will be considered as the LWP
(Leave without Pay). In case of any technical error, this needs to be reported on the
same day over Email to IT Coordinator marking the Copy to the HOD/Line
Manager and HR Dept.

Lunch Break
The lunch break will before half an hour.

Working on Sundays/Holidays
The Employees working on Sundays/Holidays are entitled to avail the
Compensatory Leave of similar hours within 30 days.
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OFFICECULTURE

Discipline

Be on time to work and for meetings.

Monday to Friday: Formals dress-up days.

Saturday: Casuals.

English should be the language of the Official Communication.

Be sharp, clear and professional in discussions. Choose the right
words.

Respect each other.

Remember that the ultimate aim for all of us is the growth of our
organization, so do what is best.

Communication Etiquettes

Put the organization before self. When answering the phone always
project the organization name before presenting your name.

Phone: Be polite yet be loud and clear. Follow up your requests with
'Thank You and acknowledgments with' you are welcome'/'No
problem’'/’any time'.

Phone: Speak slowly (not softly) to make sure the other person
understands and be aware of the differences in accent. Listen and
understand before you speak. Do not cross-talk while someone is
speaking. The aim is to solve the problem at hand and not disrespect or
enforce your view on others.

Emails: Always make sure that names are not misspelled. Misspelled
names are very disrespectful and irritating. If unsure about the name,
use Sir/Madam. Then in the next conversation ask about it. Emails
must preferably be replied within the same working day.

LEAVE POLICY&OTHER BENEFITS

LEAVE YEAR:

1StJanuary to 315tDecember (Calendar Year)

Types of Leave:

Casual Leave(CL)
Sick Leave(SL)
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Maternity Leave

Compensatory Leave

Leave Benefits:

a) CasualLeavesandGeneraiHolidays-28peryear.

Casual Leave (CL):

I

ii.

iii.

iv.

vi.

vii.

b)

The Annual Casual Leave entitlement is12 days in a leave year or as
decided by the management from time to time.

For the new Joiners, the Casual Leave will be credited on prorate basis
from the date of joining till 315tDecember. In all other cases, the
entitlement of Casual Leaves (CLs) will be credited on 015tof January
every year

For the first month of the joining, the Casual Leaves (CLs) entitlement
will be credited as per following norms-

Date of Joining (in between) CL
1st-15th 1.0
16th-31st 0.5

The Intervening Holidays or the Weekly Offs will not be counted for the
Casual Leaves (CLs).

The un-availed Casual Leaves (CLs), if any, lapse at the end of the year,
i.e. by the end of 31StDecember every year and shall neither be carried
forward nor can been cashed at any stage.

The Casual Leaves (CLs) cannot also be adjusted against or availed
during the notice period.

In case of any Medical emergency, the employees can avail the extended
Casual Leaves (CLs) for more than 3 days in succession, by submitting
a Certificate from the Registered Medical Practitioner (RMP Doctor).

Sick Leave/Medical Leave (SL)

Sick Leave/Medical Leave (SL/ML)

All such Staff Members, who are the confirmed employees, shall be entitled
to avail the Sick Leave(s)/Medical Leave(s) as per mutually

8
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Agreed terms & conditions mentioned in writing at the time of the
confirmation of the Appointment. Rest of the Staff Members may avail
the Sick Leave(s)/Medical Leave(s) as Leave without Pay (L WP) for such
period of absenteeism. But, in both the cases, the written intimation to the
concerned Head of Department/Competent Authority of YBN University,

Ranchi (Jharkhand) shall be mandatory to all the Staff Members.

¢) Maternity Leaves (ML):

Maternity Leave (ML)

i. The Female employees not covered under ESI Act shall be eligible

for availing the benefits under the Maternity Leaves Act, 1961. Those

Female employees, who are availing the benefits under the ESI Act,

will get the benefit through ESI as per the mentioned provisions

under such ESI Act.

ii. The Female employees shall be entitled for the Maternity benefits only
after they had actually worked for a period of not less than 80 (eighty)
days in last 12 months immediately preceding the date of her expected
Delivery.

iii. The maximum period of the Maternity Leaves with full Pay will be 26
weeks (i.e. 182 Days with Salary) for 2Child Births separately at
different periods of months. However, the female employee also has the
option of taking the full 26 weeks Medical Leaves after the Delivery.
However, she cannot take the Medical Leaves more than eight weeks
before her expected Delivery.

iv. In case of the Miscarriage or the Medical termination of the Pregnancy,
based on the recommendation of the Registered Medical Practitioner
(RMP Doctor), the Medical Leaves will be granted for only 6 weeks

immediately following the day of the Miscarriage or the Medical
termination of the Pregnancy.

d) Compensatory Leave:
Compensatory Leave

All the Staff Members are entitled to the Compensatory Leave against the
duty performed on a non-working day. ‘The Staff Members may avail the same

within a month of the duty served which should be duly approved by
concerned HOD/Competent Authority.

e
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e)
Restricted Holidays

Restricted Holidays(RH)-2peryearforalltheStaffMembers

For the Female Staff Members, there will be two Restricted Holidays (one

of Rakshabandhan and another of Vat Savitri Vrat or of Karwa Chauth
Vrat) per year.

For the Male Staff Members, there will be two Restricted Holidays (one of
his Birthday and another of his Mairiage Anniversary)per year

(Note: At a stretch, in normal practice, maximum of 6 Leaves may be availed

including the Restricted Holidays and the General Holiday’s by all the Staff
Members).

f) Earned Lcave (EL) — 30 days per year maximum for the confirmed
employees.

Earned Leave

All such Staff Members, who are the confirmed employees, shall be entitled
to avail the maximum30Daysas the Earned Leave (s) (EL) per year as per the
mutually agreed terms & conditions mentioned in writing at the time of the
confirmation of the Appointment. Rest of the Staff Members may not get the

benefits or the facility of availing the Earned Leave(s) (EL).In the first

condition, the written intimation to the concerned Head of

Department/Competent Authority of YBN University, Ranchi(Jharkhand)

shall be mandatory to all the confirmed Staff Members for getting the benefits
of the Earned Leaves (ELs)

(Note—The YBN University, Ranchi (Jharkhand) shaill encourage all the Staff
Members to avail the 15 days Encashment every year (Basic, DA/Special
Pay/Allowance and Adjusted Gross Profit (AGP) if applicable). However, a
maximum of 10 days can be carried forward up to a maximum period of 100
days. Earned Leaves (EL) can be adjusted for the notice period for the 7 non-
teaching regular employees; Earned Leaves (EL) can be enchased at the time
of relieving/retirement. For the teaching regular employees, who have put in

minimuml1Q years of service, encashment is allowed at the time of
superannuation only.

10
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g) Commuted Leaves—

Commuted Leaves

20 days Half Paid Leaves commuted to 10 days Full Paid Leaves per
year.5Commutedl eavescanbecarriedforwardtoamaximumof 1060Commuted
Leaves. Commuted Leaves cannot been cashed or can be adjusted towards

the notice period.

(i) At any given time, the maximum number of accumulated Earned
Leaves and Commuted Leaves for the existing employees shall not
exceed100 each for both the Teaching Staff and the Non-Teaching
Staff. For the existing employees who already have certain number
of Earned Leaves and Commuted Leaves in their respective Leaves
Credit, these leaves will be kept in their Leaves Account which can
be availed with the permission of the Senior Authorities/Superiors,
any time before the retirement, as per the Rules. As and when this is
availed, it will get reduced to 100 someday which will be the
maximum upper limit for the accumulation.

(i) The minimum number of Earned Leaves and Commuted Leaves that
can be availed shall be 3. These leaves cannot be clubbed with any
other kind of Leave. Minimum of one week prior notice to be given
before applying these leaves. The Earned Leaves and Commuted

Leaves are calculated on 6 months basis.)

h) Special Casual Leaves—

Special Casual Leaves
The Teaching Staff can avail 15 Special Leaves per year for attending the

Conferences, Workshops, Continuing Medical Education (CMEs),
Examinations and other related Academic activities with the prior permission
from the competent authority. The Vice Chancellor of YBN University,
Ranchi (Jharkhand) using his/her discretionary
powersmaysanctionanadditional1()SpecialCasualLeavesforthe Professors
only. Special Casual Leave is to be utilized only for the above mentioned
the prior permission as per the norms indicated for the same. It
e combined nor utilized under any other pretext. It can be

purpose with
can neither b
clubbed with the Casual Leave (CL).

11
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(i)Leave without Pay (LWP)
Leave without Pay (LWP)

For any employee availing the Leave without prior permission from the
Head of Department/Competent Authority, such Leave days will be
treated as Leave Without Pay (LWP) and these days will not be counted
for calculating the Salary for that particular month.

Retirement Benefits:
a) Provident Fund:

Employees shall be eligible for the Provident Fund (PF) Benefits as per
the provisions of the “Employees Provident Funds and Miscellaneous
Provisions Act, 1952” and the scheme framed there under by the Govt.
of India from time to time.

b) Gratuity:

Employees shall be eligible for the Gratuity Benefits as perthe

provisions of “Payment of Gratuity Act, 1972” and the Rules framed
there under.

c) Pension:

Employees shall be eligible for the Pension Benefits as per the provisions

of the “Employees Provident Funds and Family Pension Fund Act,
1952 and the Rules framed there under.

Family Benefits:

The maximum 4Family Members of the Employees of YBN University,
Ranchi(Jharkhand)can avail the Medical Benefit free of cost from the Maa

Kalawati Hospital& Research Centre, Sidrol, Namkum, District Ranchi
(Jharkhand).

Health Care Benefits:

(a) E.S.I Benefits : E.S.L Benefit shall be available for the Employees of
YBN University, Ranchi (Jharkhand).

(b) Medicare Benefits: Health Insurance benefit shall be available for the
Employees of YBN University, Ranchi (Jharkhand).

Free Conveyance Facility: All the Employees can avail the Free Conveyance
Facility i.e. free commute from and to the various parts of the Ranchi City in

the YBN University’s official buses/vans provided by the YBN University,
Ranchi Management.

Free/Subsidized Accommodation:
‘The Employees of the YBN University, Ranchi(Jharkhand)shall be

12
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Offered the Accommodation in the On-Campus and the Off-Campus

Residential facilities on a need basis, on Rent-Free/on Subsidized Rent
basis.

Fee Concession:

Fee concession for the Employee’s Children: Employee Children shall be
eligible for the Tuition Fee concession, on the basis of merit, if admitted
to the Academic Programmes/Courses in the constituent

institutions/Colleges/Schools under the YBN University, Ranchi
(Jharkhand).

Creche Facility:

Free Créche facility shall be available in the YBN University, Ranchi
(Jharkhand) Hostel/Residential campus for only the Day Care of the
Children of the Employees.

Qualification Allowance:

Employees, who upgrade their Educational or Professional qualification
during the period of rendering their respective services, shall become eligible
for the Additional Increments/Qualification Allowance.

Stagnation Increment Benefit:

The Non-Teaching employees, who remained in the same scale, shall be given
the Stagnation Benefit.

Soft Loan Facility for the Employees:

The Employees of YBN University, Ranchi (Jharkhand) can avail Soft
Loan facility during the time of crisis/critical needs.

Academic Support Measures for the Teaching Staff:

(a) Academic Support Measures for the Teaching Staff while going on
Deputation to Conferences/Seminars/Workshops: Financial support
for the employees attending the Seminars/Conferences/
Workshops/Academic Meets ctc., including the payment of the
Registration Fee, Hotel Stay & Food and the Travel expenses at the
National and the International destinations. The absence for such

duration from the YBN University, Ranchi (Jharkhand) shall be
considered as Special Casual Leaves.

(b) Publication Incentives:

The employees 9f YBN University, Ranchi (Jharkhand) shall be able to
receive the Publication Incentives only for the Research

13
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(2]

E

Papers/Articles/Academic Write-ups etc. published by the Non-
Payment of Charges.

“publication Incentives” of the YBN University, Ranchi (J}-)ark‘hand_).
Upper Limit for the payment shall be Rs. 30,000 for the publications in
the Journals with the Impact Factor between 1 - 3 and the payment shall
be Rs. 60,000 for the publications in the Journals with the Impact Factor
between 3 — 7 and the payment shall be made at Par of the Actual Cost
of the Processing Charges of the Article/Papers etc. for the publication
in the Journals with the Impact Factor above7.

Research Incentives:

The Employees of the YBN University, Ranchi (Jharkhand) shall get the
Points based on attending the Papers/Projects/ Conferences. Minimum
Points needed for claim shall be 10 Points from the publications or other
attributes with the affiliation to YBN University, Ranchi (Jharkhand).
All the Claims must be calculated for the output between from January
to December. All the Claims must be supported by the copies of the
relevant documents. The Claims without the appropriate documents
shall not be considered. The Decision of the Expeit Committee shall be
final and the Incentive Amount shall be subject to the approval of the
Finance Committee of the YBN University, Ranchi (Jharkhand).

Seed Grant:

The Employees of the YBN University, Ranchi (Jharkhand) shall get the
Research  encouragement through  Seed  Grant proposals
upto2LakhRs.fortheTenureofOneyear.

13- Study Leaves/ Long Leaves:
Employee(s) of the YBN University, Ranchi (Jharkhand) may be deputed
for their Higher Studies provided that it is an advanced course offered by
a recognized University and the course has a relevance to thc department
where such employee(s) is/are working and the course will be useful to
the Institution/College/School of YBN University, Ranchi (Jharkhand).
Study Leaves shall be on Full Pay or Partial Pay basis.

J

The Study Leaves / Extended Leaves / deputation for a maximum period of
two years may be available on the recommendation of the Dean / Director of
School and approved at the discretion of the Board of Management of YBN

University, Ranchi (Jharkhand) only after the employee has completed three
years of service. During the

14
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will not be ordinarily entitled to
d seniority will be maintained
Leaves period.

period of the Study Leaves, the employee
draw any salary, but his/her position an
when he/she returns after availing such Study

Sabbatical Leaves: o
The Employees of YBN University, Ranchi (Jharkhand) shall be eligible for

Sabbatical Leaves.

ship Fees of the Professional Bodies: The
bursement of the Membership

| Bodies/Associations with the

Reimbursement of the Member
Faculty Members shall be offered the Reim
Fees for the recognized Academic/Professiona
conditions per Financial Year.

Financial Suppert for purchasing the Laptops/Notebooks for the

Academic Use/Utility:

The Faculty Members shall be offered the Subsidy on the purchase of
Laptops/Note Books for the Academic purposes.

Unauthorized Absenteeism
(a) Except in cases of emergency or sudden sickness, it will be the duty of

every employee to obtain the prior permission from his immediate
superior in case he/she need leave on the following day or days. Leave
without prior sanction will be treated as Absenteeism.

(b) If an employee remains absent without any permission or intimation to the
concerned Head of Department or to the Competent Authority for more
than eight consecutive days, it wiil be deemed that such employee has
voluntarily abandoned the services and will lose the lien on his/her
employment.

() After three days of unauthorized continuous absence, the employee will
be issued the first notice to join his/her duties within next 48 hours and
after six days, the second notice will be issued to him/her giving such
employee a chance to join within next 48 hours or that his/her services
will be terminated and on expiry of 08 days of continuous absence, a
Termination Letter from the services will be issued and he/she will be
removed from the Employee Rolls of YBN University, Ranchi
(Jharkhand).

15
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RESIGNATION/TERMINATIONPOLICY

Resignation/Termination Policy

1- The Employee of YBN University, Ranchi (Jharkhand) will be paid no
salary in case he/she leaves the services of the Institution within one month
of his/her joining the YBN University, Ranchi on his/her own accord.
However, if the Management of YBN University, Ranchi (Jharkhand)
terminates his/her services within one month of his/her joining, he / she
will be paid salary up to the date of his / her termination.

2- The Employee of YBN University, Ranchi (Jharkhand will not be allowed to
leave the University in between the Semester. In case, he/she wishes to leave
the YBN University during the Semester as per the Academic Calendar of
YBN University, Ranchi then, no relieving procedure will be initiated in such
condition for such Employee/Employees.

3.  The services of any Employee/Employees can be terminated by either side by
giving, to the other party, one month’s notice or one month’s salary in lieu
thereof. However, in case of sheer indiscipline, in subordination, non-
performance, dishonesty, disobey or negligence or in the event of the
Employee/Employees becoming incapacitated to carry out its/their duties
efficiently, or as per the commitments made by such Employee/Employees,

| the Management of YBN University, Ranchi (Jharkhand) shall be at liberty

-~ to terminate the services of that Employee/those Employees without serving
7 any notice and payment in lieu thereof.

PERFORMANCEAPPRAISAT POLICY

Performance Appraisal Policy

The Performance Appraisal process for the Teaching Staff shall comprise of the
evaluation of the multiple activities related to the Quality Teaching imparted to the

students of respective Streams, Learning Techniques provided to them and the
overall Evaluation made with respect
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To the Teaching Staff. It shall include also the Research Work done or undergoing,
the Publications done by the Faculty Members individually and the Academic
contributions made by the Faculty Members in their respective departments and at
the YBN University level, the active participation made by the Faculty Members
in the development of the YBN University, Ranchi along with their generosity,
soberness, humbleness, punctuality and sense of responsibility towards all the
Academic Activities and other related operations. Similarly, for the Non-Teaching
Staff, such process shall comprise of the performance, sincerity, devotion with
dedication & efficiency shown towards the assigned tasks during the past period
of their respective job positions allotted by the authorities of YBN University,
Ranchi (Jharkhand) along with their decency, sense of respect towards other
colleagues and senior officials, punctuality, dedication towards their respective J ob
positions allotted by the authorities of YBN University, Ranchi. Based on the
performance appraisal criteria, the Teaching as well as the Non-Teaching Staff and
other Staff Members shall be provided the worthy Increments and the Promotions
in their respective Job Positions allotted by the authorities of YBN University,
Ranchi (Jharkhand). All the Staff Members who are confirmed and have completed
12monthsof service shall be eligible for the Annual Performance Appraisal.

ANNEXURES

Annexure-1.

Procedure for the Recruitment of the Teaching and the Non-Teaching Staff
Annexure-2.

ILeave Forms (CL / ML/ EL / SPCL / Commuted Leave / Maternity Leave /
Sabbatical Leaves)

Annexure-3.
Research Incentives Form
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EMPLOYEES’CODEOFCONDUCT

REGULATIONS FOR THE EMPLOYEES’ CONDUCT, DISCIPLINE
AND APPEAL

These Regulations for the Employee’s conduct, discipline and appeal are made
for all the Regular and the Contractual Teachers, Officers and other Staff
Members of the YBN University, Ranchi (J harkhand). These Regulations shall
be known as the “Regulations for the Employees’ Conduct, Discipline and
Appeal” for the proper and flaw Jess functioning of YBN University, Ranchi
(Jharkhand).

Regulation-1: Short Title:

These Regulations shall be called the “Regulations for the Employee’s Conduct,
Discipline and Appeal, YBN University, Ranchi, (J harkhand)”.

Regulation-2: Apnplication

Regulations for employee’s conduct, discipline and appeal shali be applicable to
all employees of the University except those in casual employment.

Regulation-3.Definitions

(a) "Employee" means a person employed in YBN University, Ranchi
(Jharkhand) in any post or in any capacity other than the casual, or the
contingent staff, but include employee on deputation/Lien.

(b) "University" means YBN University, Ranchi (Jharkhand).

(c) '"Board" means the Board of Governors of the YBN University, Ranchi
(Jharkhand)& includes in relation to the exercise of the Powers, any
Committee of the Board/Management or any officer of the YBN University,
Ranchi(Jharkhand) to whom the Board delegates and of its powers.

(d) "Chancellor" means the Chancellor of the YBN University, Ranchi
(Jharkhand).

(e) "Disciplinary Authority" means the Disciplinary Committee or any other
committee constituted for the specific purpose by the Order of the Vice
Chancellor of YBN University, Ranchi (Jharkhand).

() “Competent Authority' means the Vice Chancellor or any other
authority of the YBN University, Ranchi (Jharkhand).
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(9) “Lending Authority” means the parent organization/institute from
where the employee has joined in case of Lien.

(h) "Appellate Authority" means the Chancellor of YBN University,
Ranchi (Jharkhand).

Regulation-4.General
Every Employee of the YBN University, Ranchi (Jharkhand) shall at all time:
a) Maintain the absolute Integrity towards the University;
b) Maintain the devotion to the duty assigned by the University;
¢) Do nothing which is in appropriate to the University employee; and
d) Do nothing which is detrimental to the interest of the University.

Regulation-5.Misconduct .
Without prejudice to the generality of the term "misconduct", the following acts of

omission and commission shall be treated as the misconduct, namely:

(1) Theft, Fraud or Dishonesty in connection with the business or property
of the YBN University, Ranchi (Jharkhand).

(2) Theft, Fraud or Dishonesty with the property of another person within
the premises of YBN University, Ranchi (Jharkhand).

(3) Fraud, Dishonesty and the Offences under Cyber Laws leading to
misrepresentation, breach of the Confidentiality and the Privacy.

(4) Securing or causing others to secure unauthorized access to any
communication of YBN University, Ranchi or misuse of the electronic
communication of the University or the computer system or network
which may cause damage to the University.

(5) Publishing, transmitting or causing to publish in electronic for many
material, which appeals to prurient interest and unauthorized passing of
any information from the electronic media to somewhere or to someone
which may be detrimental to YBN University, Ranchi.

©) Destroying or cancelling or altering or causing others to destroy, cancel or
alter the confidential Computer Programme including the Computer
Command, Design and Layout, Computer System and the Computer
Network, etc.

(7) Viewing obscene material/scene and involving oneself in indecent
chatting / communication through the electronic communication /
computer system of the University or through Mobile Phone (personal
or any other person).

(8) Any Staff Member should not indulge into any personal relationship
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With a student for whom he/she has a responsibility for assessing,
supervising, tutoring, teaching,

mentoring or for whom he/she is required to
provide any administrative and technical support.

Staff should not enter into any business, commercial or
relationship with any student which could compromise, or could be

perceived to compromise, the objectivity and the professional standing of
the YBN University, Ranchi;

(10) Taking or giving the bribes or any illeg

al gratification by any Staff Member
to another Staff or any Officer of YBN University, Ranchi;

n by any Staff Member regarding the name,
age, father’s name, qualification or the experience or any other matter

germane to the employment at the time of employment or during the course
of employment at YBN University, Ranchi;

(12) Acting in a manner by any Staff Member which is prejudicial to the interests
of the YBN University;

(13) Willful insubordination or disobedience by any Staff Member, whether or

not in combination with the others, of any lawful and reasonable Order of
his/her superior;

14) Absence of any Staff Member without sanctioning the Leave(s) or over
staying the sanctioned leave (s)for more than four consecutive days without
sufficient grounds or proper or satisfactory explanation;

(15) Habitual late coming or irregular attendance of any Staff Member;

(16) Neglect of the work or the negligence in the performance of the assigned
duty including malingering or slowing down of work;

(17) Damage to any property of the YBN University, Ranchi by any Staff
Member;

(18) Interference or tampering done or initiated by any Staff Member with any
Safety Devices installed in or about the premises of the YBN University
Ranchi. Drunkenness or riotous or disorderly or indecent behavior in the

premises of the YBN University, Ranchi or outside such premises where
such behavior is related to or connected with the employment;

(19) Garpbling played by any Staff Member within the premises of the YBN
University, Ranchi; —

20
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(22)
(23)

(24)

(25)

(26)

(27)

(28)

(29)
(30)

(31)

(32)

(33)
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Smoking done by any Staff Member within the premises of the YBN
University, Ranchi;

Collection made by any Staff member without the permission of the
competent authority of any money within the premises of the YBN
University, Ranchi;

Sleeping by any Staff Member while on duty;

Commission of any act by any Staff Member which amounts to a
criminal offence involving the moral turpitude; '

Absence of any Staff Member from the employee’s appointed or deputed

place of work without the permission of the Competent Authority or without
sufficient cause;

Commission of any act by any Staff Member which is subversive of
discipline or of good behavior;

Abetment of or attempt at abetment of any act by any Staff Member
which amounts to misconduct;

Making or framing the allegations by any Staff Member against other
employee/officials/key officials/YBN University authorities. Use of
insolent or impertinent or unparliamentarily language in any official

dealing/correspondence or in any representation including the Appeal or in
any Forum/Meeting;

Violation or non-compliance by any Staff Member with the University’s
Regulations/ Policies/ Guidelines/ Norms/ Manuals/ Circulars/ Notices/
expressed instructions;

Unauthorized use or occupancy of the University’s quarters/land or other
movable or immovable property by any Staff Member;

Assaulting or threatening or intimidating any employee of the YBN
University, Ranchi by another Staff Member;

Breach of any Law of Land or any Law by any Staff Member which is
applicable to the YBN University, Ranchi or Conduct Regulations or any
other Regulations or specific Orders issued by the University from time to
time;

Writing of anonymous letters, addressing the Appeals or the
Representations to any person other than the appropriate or appellate

authority and forwarding the advance copies of the Appeals or the

Representation to any other person outside the YBN University, Ranchi by
any Staff Member; ’

Distributio: I . . _ .
istribution of or the exhibition of in the University's premises any
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Bills Posters, Pamphlets or Papers or causing them to be displayed by the
means of signs or writing or other visible representation, any matt‘er
prejudicial to the YBN University, Ranchi by any Staff Member without the
prior permission or the sanction of the competent authority;

(34) Refusal to work by any Staff Member on Holidays or on Sundays or beyond

the working hours when notified/directed to do so in the exigencies of the
Interest of YBN University, Ranchi;

(35) Gherao, Coercion, Intimidation, wrongful Confinement ruse of Force or

forcibly detaining any of the employees of YBN University, Ranchi.

Shouting/use of defamatory or disrespectful Statement(s)/ Slogan(s) in the
University’s premises;

(36) Refusal to accept any Order or the Notice by any Staff Member which has

been communicated to him/her in writing through any mode (viz. Email, by

physical giving/handing over, by the Registered Post/Speed Post/normal
Indian Post etc.)

(37) No employee, neither Male nor Female, shall indulge in any act of sexual

harassment of any other Female/Females or vice versa at the workplace(s)
or at her/their or his/their residing place(s).

Explanation for the Sexual Harassment:

Sexual Harassment of any Employee (Female/Females or Male/Males)
includes such unwelcome or unexpected or unethical sexually determined
behavior, whether directly or by implication made by any Staff Member (Male
or Femalej against other Staff Member(Female/Females or Male

/Males),

namely:

a)  Physical contact and advances towards the Female/Females or
Male/Males;

b)  Demand or request for the sexual favors from the Female/Females or from
the Male/Males;

¢)  Sexually colored remarks framed or spoken or sent through any mode of
communications by either the Male/Males or by the Fe

d)

€)

. male/Females;
Showing any pornography to the Female/F emales or t

: : o the Male/Males;
Send in go sharing the dubious

text or double meanin i
| g text or indecent &
rubbish doubtful text through electronic modes (viz
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Mobile phone, email, social media platforms etc.) Or through other modes

of communications to the Female/Females or to the Male/Males;

Any other unwelcome physical, verbal or non-verbal conduct of sexual nature
performed intentionally or deliberately or manipulatively for or in favour of
the Female/Females or in favour of the Male/Males.

Regulation-6: Employment of the near relatives of the employee of YBN

University, Ranchi in the University or firm enjoying patronage of the
University . o
(1) No employee shall use his position or influence directly or indirectly to

@

©)

secure the employment for any person related, whether by blood or marriage
to the employee or to the employee’s spouse, whether such a person is
dependent on the employee or not;

Provided that where the acceptance of the employment cannot await the
prior permission of the competent authority, the employment may be
accepted provisionally subject to the permission of the competent authority,
to whom them attershail be reported forthwith;

No employee shall, in the discharge of his/her duties, deal with any matter
or give or sancticn the contract to any organization or any person, if any, of
his relatives employed in that organization or under that person, the
employee shall refer such matter or contract to his/her official.

Regulation-7: Taking part in the Demonstrations and the Strikes

No employee shall:
a) Engage himself/herself or participate in any demonstration or incite others
to take part in any demonstration, which involves incitement to an offence:
b)  Resort to or abet/incite/instigate any form of strike or coercion or physica,l
duress in contravention of the provisions of any law or Regulation having
the force of Law; =
c)

Resort to any form of picketing within the University’s premises/ campus
including the entrance of the premises.

Regulation-8: Connecticn with the Press, Radio Station or the Television

(1) No employee of the University shall, except with the previous sanction

of the prescribed authority, own wholly or in part
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)

Or conduct or participate in the editing or management of, any newspaper

or other periodical publication;
(2) No employee of the University
the prescribed authority, or in
participate in a radio/television program

any interview or write any letter either in
pseudonymously or in the name of any other p

the periodical:

shall, except with the previous sanction of

the bonafide discharge of his/her duties,
me or contribut€ any article of give
his/her own name or anonymously,
erson to any news paper or

n shall be required, if such broadcast Of such

Provided that no such sanctio
scientific character.

contribution is of purely literary artistic or

University, Ranchi

vision programme
ot
make any statement:

Regulation—9:Criticism of YBN
No employee shall,

published under his/her nam
the press, Or in any public u

in any radio/tele or in the document
e or in the name of any other person or in any
tterances,

communication 0
f the adverse criticism of any policy or the action of the

(a)Which has the effect 0
able of embarrassing the relations between the

University; or which is cap
University & the public:

Provided that nothing in these Regulations shall apply to any
made or Views expressed by an employee, of purely factual nature which
are not considered to be of a confidential nature, in his/her official capacity

or in due performance of the duties assigned to him/her.

statement

10: Evidence before the Committee or any other Authority

Regulation-
ty shall, except with the previous sanction of

(1) No employee of the Universi
e evidence in connection with any enquiry

the competent authority, giv
conducted by any persom, committee or any authority.

(2) No employee giving such evidence shall criticize the policy or amy

of University. Nothing in this Regulations hall apply to:
(a) Evidence given at any cnquiry before an authority appointed by the

Government, Parliament OT State Legislature;
- - - . . - ?
(b) Evidence givenin any judicial enquiry; or

action
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(c) Evidence given at any departmental enquiry ordered by the

authorities subordinate to the Government.

Regulation-11: Unauthorized Co

mmunication of any Information

No employee shall, except in accordance with any general or special Order of the
University or in the performance in good faith of the duties assigned to him/her,
communicate, directly or indirectly, any official document or any part thereof, or
:nformation to any officer or other employee, or any other person to whom he/she
is not authorized to communicate such document or information.

Regulation-12: Pressing of the Claim in the Service Matters

(1) No employee shall address any Representation, Appeal, Petition or the
Memorial to any outside authority or to any authority not specified under
the Regulation;
(2) No employee shall send a Representation or advance copies thereof to the
higher authorities except through proper channel or send the copies of a
Representation to the outside authorities.

Provided that an employee belonging to the Scheduled Caste(SC)or the
Schedule Tribe (ST) may write directly to the statutory authorities of the
University for the welfare of the SC and the ST on the matters
concerning with their welfare.
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DECLARATION
(EMPLOYEES’CODEOFCONDUCT)

I, (Name of the employee in the Capital letters)

have read and understood the

above named “Employees’ Code of Conduct” and undertake to abide by it. It is
my sole duty and the responsibility to read and understand the Code of Conduct,
which is an integral part of my Terms and Conditions of the Employment/ Service.
I shall conduct myself with complete integrity in the execution of my duties and
the assignments. I undertake that I will abide by the Code of Conduct. I do
understand that in case I, myself fail to perform my duties as per the above
mentioned Code of Conduct and indulge in any such activities which are
detrimental or harmful to YBN University, Ranchi (Jharkhand) or any of its
employee(s) in any form, in any manner, in any style, in any way, then, the

disciplinary proceedings may be initiated against me as well.

Date: Name:

Place: Signature:
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ANNEXURE

[OINING REPORT

NAME:

DATEOFBIRTH:

APPOINTEDTOTHEPOST OF:

FATHER'S/HUSBAND'SNAME:

JOINEDON:

PLACEOFJOINING:

PRESENTADDRESS:

PERMANENTADDRESS:

BLOOD GROUP:

CONTACTNUMBERS: PHONE NO.:

MOBILENO.:
IN CASEOF EMERGENCY,
PLEASE CONTACT NAME:
PHONE NO.:
MOBILENO.:

EMPLOYEE'SSIGNATURE




Gazette Notification Ne. 505, Dated 17th July 2017
As per Section 2(f) of UGC Act. 1956

FOROFFICEUSEONLY

Employee has completed all the formalities of joining and has
submitted the following documents :

1

2

Photocopy of the Testimonials mentioned in the Bio-Data
Proof of the Salary drawn in the last employment
Relieving Letter from the previous employment

Two recent Passport Size Photographs

Two Reference Checks

Undertaking, if any of the above is not submitted while
joining

Established by the Act of Government of Jharkhand Act 15, 2017

Yes/No
Yes/No
Yes/No
Yes/No
Yes/No

Yes/No
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YBN University Recruitment Policy: A
Comprehensive Guide

Introduction and Purpose

YBN University is committed to attracting, selecting, and appointing highly qualified and
suitable individuals to all positions within the institution. This Recruitment Policy serves as a
comprehensive framework, establishing the principles, procedures, and responsibilities
governing all recruitment activities across the university. Its primary purpose is to ensure that all
hiring processes are conducted in a fair, transparent, and efficient manner, upholding the highest

standards of professionalism and integrity.

The effective implementation of this policy is crucial for enhancing YBN University's academic
excellence, fostering a vibrant research environment, and ensuring operational effectiveness. By
consistently identifying and securing top talent, we strengthen our capacity to achieve our
mission and strategic objectives. This policy explicitly aligns with YBN University's core values,
including meritocracy, diversity, equity, inclusion, and professional integrity, ensuring that every
recruitment decision contributes positively to our institutional culture and long-term success. It
also guarantees compliance with all relevant national and international labor laws and

regulations.

Scope and Applicability

This comprehensive Recruitment Policy establishes the parameters for all hiring activities within
YBN University. It applies universally to all positions across the institution, encompassing full-
time, part-time, permanent, fixed-term, and temporary appointments within both academic and
administrative departments. This ensures a consistent and fair approach to talent acquisition

across the entire university structure.

The policy's scope extends to every phase of the recruitment process, beginning with the initial
identification of a staffing need or vacancy and concluding with the formal extension of an
employment offer. Moreover, adherence to this policy is mandatory for all university staff
members who participate in recruitment. This includes Human Resources personnel, all hiring
managers, department heads, faculty deans, and any individual serving on interview or selection
panels, ensuring accountability and compliance at every level of the hiring journey.
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Guiding Principles and Objectives

~YBN University's recruitment policy is built upon a foundation of core principles and clear
objectives, meticulously designed to ensure the integrity, faimess, and effectiveness of our talent
acquisition process. These principles are paramount for fostering a positive institutional culture,
securing the best talent, and upholding the university's esteemed reputation.

Our recruitment activities are guided by the following principles:

*  Fairness and Equity: We are committed to treating all candidates equitably and without
bias, ensuring equal opportunities for every applicant regardless of background,
promoting an inclusive and diverse workforce.

Transparency: All recruitment processes will be clear, understandable, and accessible.

Information regarding job requirements, selection criteria, and process stages will be

communicated openly to all stakeholders and applicants.

*  Merit-Based Selection: Hiring decisions are based solely on an individual’s
qualifications, skills, experience, and demonstrated ability to perform the job
requirements. This ensures that the most capable individuals are appointed to positions.

. Non-Discrimination: YBN University strictly adheres to all relevant national and
international anti-discrimination laws and regulations, promoting an environment free
from any form of unlawful discrimination throughout the recruitment cycle.

*  Legal Compliance: All recruitment activities will be conducted in full compliance with
current employment laws, regulations, and internal university guidelines, minimizing
risks and ensuring ethical practice.

*  Professionalism: Every interaction throughout the recruitment journey, from initial
contact to employment offer, will be conducted with the highest degree of integrity,
respect, and cthical conduct by all involved university personnel.

«  Efficiency: We strive to streamline recruitment processes, minimizing unnecessary
delays while maintaining the highest quality standards. This ensures a timely and positive
experience for both candidates and hiring departments.

Adherence to these guiding principles significantly contributes to YBN University's reputation as
a fair, ethical, and desirable employer. By consistently attracting and retaining top talent through
transparent and merit-based processes, the university enhances its academic standing, research
output, and overall institutional success, ultimately supporting its mission to deliver excellence in
education and innovation.

Roles and Responsibilities

The successful and compliant execution of YBN University's recruitment policy relies on the
clear definition and diligent fulfillment of roles and responsibilities by all involved stakeholders.
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This ensures accountability, professionalism, and adherence to the university's guiding principles
throughout the talent acquisition process.

Human Resources Department

The Human Resources (HR) Department serves as the central authority and facilitator for all
recruitment activities. Their responsibilities include:

«  Policy Ownership: Developing, interpreting, and updating the Recruitment Policy to
ensure alignment with university objectives and legal requirements.

«  Process Facilitation: Guiding hiring managers through each stage of the recruitment
process, from requisition to offer.

«  Legal Compliance: Ensuring all recruitment practices adhere to national labor laws, anti-
discrimination legislation, and internal university guidelines.

.  Advice and Training: Providing expert advice, guidance, and training to hiring
managers and interview panel members on best practices, legal compliance, and fair
assessment techniques. '

«  Record-Keeping: Maintaining comprehensive, accurate, and confidential records of all
recruitment activities and applicant data.

Hiring Manager/Department Head

Hiring Managers or Department Heads are crucial to initiating and directing the recruitment for
their respective areas. Their key responsibilities include:

«  Identifying Staffing Needs: Clearly articulating and justifying genuine staffing
requirements that align with departmental and university strategic goals.

« Job Description Creation: Developing precise, accurate, and comprehensive job
descriptions and person specifications.

« Interview Participation: Actively participating in the interview process and objective
assessment of candidates.

. Selection Recommendations: Making informed, merit-based recommendations for
candidate selection to the HR Department.

Interview Panel Members

Individuals appointed to interview panels play a critical role in the objective evaluation of
candidates. Their responsibilities are:

«  Fair Assessment: Conducting objective and unbiased assessments of candidates against
the established job description and person specification.
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. Adherence to Guidelines: Strictly following university recruitment guidelines, interview
protocols, and ethical standards.

«  Maintaining Confidentiality: Ensuring strict confidentiality of all candidate information
and panel deliberations throughout and after the process.

Senior Management/V ice-Chancellor's Office

Senior' Management and the Vice-Chancellor's Office provide strategic oversight and final
authorization for recruitment initiatives. Their responsibilities include:

«  Policy Approval: Approving the Recruitment Policy and any significant revisions
thereof.

. Strategic Oversight: Providing overarching strategic direction and ensuring that
recruitment activities align with the university's mission and long-term objectives.

«  Budgetary Approvals: Granting final approval for the creation of new positions of the
replacement of existing ones, ensuring financial sustainability.

The Recruitment Process - Overview

The recruitment process at YBN University is a structured, multi-stage approach designed for
fair, transparent, and efficient talent acquisition. It spans from identifying a staffing need to
integrating a new employee. Below is 2 high-level overview of the key sequential stages:

1. Vacancy Identification & Approval: A department identifies a staffing need, securing
necessary departmental and budgetary approval.

2. Job Description & Advertising: HR and the hiring manager develop the job description,
then advertise the vacancy across suitable platforms.

3. Application Submission: Prospective candidates submit applications via the university’s
designated channels by the specified deadline.

4. Application Screening: HR and the hiting manager review applications against the job's
essential criteria.

5. Shortlisting: The most qualified candidates are selected for further assessment.

6. Interviews & Assessments: Shortlisted candidates participate in interviews and other
relevant assessment methods by an impartial panel.

7. Selection Decision: The selection panel recommends the most suitable candidate based
on merit.

. Offer of Employment: A formal offer, including terms and conditions, is extended to the
selected candidate.

9. Pre-employment Checks: Necessary checks (e.g., references, background,
qualifications) are conducted post-offer.




W8

YBN UNIVERSITY

RAJAULATU, NAMKUM, RANCHI (Jharkhand)
Established by the Act. Of Government of Jharkhand Act. 15, 2017
Gazette Notification No. 505, Dated 17 July
2017 as per Section 2(f) of UGC Act. 1956

10. Onboarding & Induction: The new employee is welcomed and integrated into the
university through a structured onboarding program.

Each of these stages will be detailed further in subsequent sections of this policy.

Stage 1: Workforce Planning and Vacancy Approval

The recruitment process at YBN University begins with the strategic identification of staffing
needs, ensuring all positions align with the institution’s mission and operational objectives. This
initial stage, "Workforce Planning and Vacancy Approval," is crucial for establishing a justified
requirement for a new or replacement role.

Staffing needs are typically identified through strategic workforce planning initiatives, regular
departmental performance reviews, or in response to emerging operational gaps and evolving
academic demands. Once a need is recognized, the relevant Department Head or Faculty Dean

initiates the formal position request.

A critical part of this request involves preparing a detailed Job Description (JD) and Person
Specification (PS). The JD outlines the role's duties, responsibilities, and reporting lines, while
the PS specifies the essential and desirable qualifications, skills, experience, and personal
attributes required. These documents are foundational for the entire recruitment process.

The request then proceeds through a multi-level approval process to ensure strategic alignment,
budgetary feasibility, and compliance. This robust hierarchy includes:

«  Department Head/Faculty Dean: Initial approval, confirming the departmental need

and fit.
«  Human Resources Department: Review for compliance with university policy, legal

requirements, and classification standards, often providing JD/PS guidance.
«  Senior Management/Vice-Chancellor's Office: Final authorization for new positions,
ensuring budgetary allocation and alignment with the university's strategic plan.

Only after all necessary approvals are granted can the recruitment process advance to the
advertising stage.

Stage 2: Job Advertisement and Attraction

Following the approval of a vacancy, YBN University initiates the vital stage of advertising the
position to attract a robust and diverse pool of qualified candidates. This stage is designed to
ensure that the university reaches a wide audience, promoting equal opportunities and
showcasing YBN University as an employer of choice.

-
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To achieve broad reach, vacancies are advertised through a combination of internal and external
channels:

Internal Channels: This includes the university's official intranet, internal staff
newsletters, and departmental bulletin boards to encourage applications from existing
employees who may be seeking career advancement or a change of role.

«  External Channels:

—  YBN University Official Website: All vacancies are prominently featured on the
university’s dedicated careers portal.

—  Professional Job Boards: Utilization of leading national and international job
platforms relevant to academia and professional services (e.g., HigherEdJobs,
Chronicle of Higher Education, LinkedIn, national job portals).

—  Academic Journals & Publications: For specialized academic roles,
advertisements may be placed in relevant scholarly journals or professional
association publications.

—  Social Media: Strategic use of professional social media platforms (e.g.,
LinkedIn, Twitter) and university-branded accounts to promote vacancies.

— Targeted Outreach: Engagement with diversity networks, professional
associations, and alumni groups to encourage applications from underrepresented
groups.

All job advertisements must contain essential information to inform prospective candidates
comprehensively and ensure compliance. This includes:

«  Job Title and Department

«  Key Responsibilities and Duties

+  Required Qualifications (Education, Experience, Skills)

«  Application Deadline

. Instructions for Application Submission and Contact Information

. A clear statement on YBN University's commitment to diversity, equity, inclusion, and
equal opportunity. '

Effective employer branding is integral to attraction, with YBN University consistently
highlighting its unique culture, values, benefits, and professional development opportunities in
all recruitment communications.

Stage 3: Application and Screening

The third stage of the recruitment process at YBN University focuses on the submission of
applications by prospective candidates and their subsequent initial screening. This phase is:
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critic.al for efficiently managing a potentially large volume of applications and identifying
candidates who meet the foundational requirements for the advertised position.

Application Submission

YBN University primarily facilitates application submission through its dedicated online
application portal, accessible via the university’s official careers website. This method ensures
a streamlined process, accurate data capture, and efficient management of applicant information.
In exceptional circumstances, and only if explicitly stated in the job advertisement, applications
may be accepted via email or, less commonly, through postal service for specific roles or
locations.

Applicants are required to submit comprehensive documentation by the stated deadline, which
typically includes:

« A detailed Curriclum Vitae (CV) or Resume.

« A Cover Letter, tailored to the specific role and outlining the applicant's suitability.

«  Copies of relevant Academic Transcripts and Certificates:.

. Contact details for a specified number of Professional References, who may be c\-{gp}tacted
later in the process. - e

+  Any other documents as specified in the job advertisement (e.g., portfolio, research
statement).

All submissions must adhere strictly to the format and deadlines outlined in the job
advertisement.

Initial Screening Process

Upon receipt, all applications undergo an nitial screening conducted by the Human Resources
Department. This preliminary review is primarily focused on verifying that applicants meet the
minimum essential criteria as outlined in the Person Specification for the role. This includes
checking for required qualifications, essential experience, specific licenses, or certifications.

VBN University utilizes advanced Applicant Tracking Systems (ATS) to manage applications
efficiently. The ATS aids in organizing candidate data, facilitating keyword searches, and
ensuring a fair and consistent initial review process by flagging applications that clearly do not
meet the stated minimum requirements. This systematic approach ensures that only genuinely
qualified candidates proceed to the next stage of shortlisting, maintaining the integrity and

efficiency of the recruitment pipeline.
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Stage 4: Shortlisting and Interviewing

Following the application and initial screening phase, Stage 4 focuses on rigorously evaluating
candidates through shortlisting and comprehensive interviewing processes. This stage is
designed to identify the most suitable candidates who possess the required qualifications, skills,
and attributes outlined in the Person Specification, ensuring a fair, objective, and consistent
assessment.

Shortlisting Candidates

The shortlisting process is a critical step undertaken jointly by the Human Resourccs Department
and the Hiring Manager/Selection Pancl. Its primary aim is to identify candidates whose
applications most closely align with the essential and desirable criteria stipulated in the Person
Specification. This systematic evaluation ensures that only the most qualified candidates proceed
to the interview stage.

The process involves:

- Objective Evaluation: Each application is meticulously reviewed against a pre-defined
set of criteria derived directly from the Person Specification.

. Essential Criteria First: Candidates must meet all essential criteria to be considered for
shortlisting. Failure to meet any essential criterion will result in the application not
progressing.

. Desirable Criteria: For candidates meeting all essential criteria, desirable criteria are
then used to further differentiate and rank applicants, selecting those who demonstrate the
strongest overall fit.

.  Consistency and Transparency: A standardized scoring matrix or evaluation
framework is typically used to ensure consistency in assessment across all applications,
minimizing subjective bias and promoting fairness.

. Documentation: All shortlisting decisions, including the rationale for selection or
rejection, are thoroughly documented for audit and transparency purposes.

The number of candidates shortlisted will be manageable to allow for in-depth assessment during
the interview stage.

Formation of Interview Panels

To ensure robust, objective, and unbiased evaluations, all interviews at YBN University are
conducted by a formally constituted interview panel. The composition of these panels is carefully
considered to bring diverse perspectives and relevant expertise to the assessment process.

Key considerations for panel formation include:
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Diverse Representation: Panels are encouraged to include diverse members in terms of
gender, background, and professional experience, where possible, to broaden
perspectives and reduce unconscious bias.

Relevant Expertise: Members must possess the necessary subject matter expertise
related to the vacant position and an understanding of the departmental and university
context.

HR Representation: An HR representative or advisor is often included, or available for
consultation, to ensure compliance with policy and legal guidelines.

Training: All panel members must have completed YBN University’s mandatory
recruitment and selection training, which covers fair assessment techniques, unconscious
bias, and legal compliance.

The Hiring Manager typically chairs the panel, guiding the process and ensuring adherence to
interview protocols.

Interview and Assessment Methods

Candidates proceeding to this stage will undergo a series of assessments designed to
comprehensively evaluate their capabilities. The specific methods used will vary depending on
the role but may include:

Structured Interviews: This is the core assessment method, employing standardized
questions asked to all candidates to ensure comparability and fairness.

—  Behavioral Questions: Focus on past experiences to predict future behavior (e.g.,
"Tell me about a time you demonstrated leadership.").

—  Situational Questions: Present hypothetical scenarios to assess problem-solving
and decision-making skills (e.g., "How would you handle a conflict with a
colleague?").

Presentations: Candidates may be required to prepare and deliver a presentation on a
specific topic relevant to the role, assessing their communication skills, subject
knowledge, and analytical abilities.

Written Tests: Designed to evaluate written communication, analytical thinking, or
specific technical skills (e.g., policy analysis, research proposal writing).

Practical Assessments: For roles requiring specific hands-on skills, practical tasks or
simulations may be used to assess competency directly.

Psychometric Evaluations: For certain senior or specialized roles, validated
psychometric tests (e.g., personality questionnaires, cognitive ability tests) may be used
to provide additional insights into a candidate's suitability and working style. These are
administered and interpreted by qualified professionals.
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Throughout all assessment methods, YBN University emphasizes the use of standardized
questions and objective scoring criteria. Panel members are required to record their observations
and scores for each candidate against pre-defined competencies and criteria, ensuring decisions
are based on merit and supported by clear rationale, thus reducing the risk of unconscious bias.

Stage 5: Selection, Offer and Pre-Employment Checks

The culmination of YBN University's rigorous recruitment process involves the critical stages of
final candidate selection, formal offer extension, and the essential pre-employment checks. This
phase ensures that the most suitable candidate is identified and onboarded, adhering to all legal
and institutional standards, and confirming their eligibility for employment.

Selection Decision and Recommendation

Following the completion of all interviews and assessments, the interview panel convenes to
review and evaluate each candidate's performance thoroughly. This critical decision-making
process emphasizes a collective and consensus-driven approach. Panel members meticulously
consider all aspects of the candidate's engagement, including:

«  Performance in interviews against established competencies and criteria.
«  Results from any specific assessments, presentations, or tests.
«  Overall suitability for the role and alignment with the university's mission and values.

The panel engages in a thorough, objective discussion, comparing candidates based on their
demonstrated skills, experience, and potential. A consensus-based decision is sought on the most
qualified and suitable candidate. The rationale for the selection, including strengths and areas for
development, is formally documented by the panel chair and submitted as a recommendation to
the Human Resources Department and the relevant Hiring Manager for final approval. This
documentation ensures transparency and accountability in the selection process.

Offer of Employment

Once the final selection is approved, the Human Resources Department extends a formal offer of
employment to the chosen candidate. This offer is typically conveyed through a comprehensive
offer letter, which serves as a legally binding document outlining the precise terms and
conditions of employment. The offer letter details crucial information, including:

«  The official job title and department.
+  The proposed start date.

«  The agreed-upon remuneration package, including salary, benefits (e.g., health insurance,
pension contributions, leave entitlements), and any other applicable allowances.
»  The duration of the probationary period, where applicable.
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. References to the university's employment policies and procedures.

Candidates are given 2 reasonable timeframe t0 review and formally accept the offer. Upon
acceptance, the process moves to the final stage of verification.

Pre-Employment Checks

All offers of employment at YBN University are conditional upon the satisfactory completion of
essential pre-employment checks. These checks are crucial for ensuring the integrity of the
recruitment process, verifying candidate credentials, and complying with legal and regulatory
requirements. The Human Resources Department coordinates these checks, which may include:

. Reference Checks: Contacting professional referees provided by the candidate to verify
employment history, performance, and professional conduct. These are typically
conducted after a conditional offer has been made.

. Verification of Academic Qualifications and Professional Licenses: Confirming the
authenticity of educational degrees, diplomas, and any required professionai certifications
or licenses directly with the issuing institutions or regulatory bodies.

«  Criminal Background Checks: Where applicable and legally permissible for the role's
nature (€.8. positions involving work with vulnerable populations, financial
responsibilities), criminal background checks will be conducted in accordance with
national laws and privacy regulations.

.  Medical Fitness Assessments: For roles that have specific physical requirements Of
involve significant health and safety considerations, 2 medical fitness assessment may be
required to ensure the candidate can safely perform the job duties.

The employment offer becomes final and unconditional only upon the satisfactory completion
and review of all stipulated pre-employment checks. Should any checks reveal discrepancies or

unsatisfactory information, VBN University reserves the right to withdraw the offer of
employment, in accordance with applicable legal provisions and university policy-

Confidentiality and Data Protection

YBN University places paramount importance on maintaining the confidentiality and integrity of
all personal data collected during the recruitment process. The university is committed to
protecting applicant information in strict accordance with relevant data protection laws and
regulations, including principles akin to the General Data Protection Regulation (GDPR) or
applicable Jocal equivalents. Our commitment ensures that all personal data is handled securely,
transparently, and only for legitimate recruitment purposes.

Applicant information, including CVs, personal details, assessment results, and interview notes,
is collected via secure, university-approved channels, primarily the online application portal.
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This data is stored on secure, access-controlled university systems, protected by robust technical
and organizational measures to prevent unauthorized access, disclosure, alteration, Or
destruction.

Access to candidate data is strictly limited to authorized personnel on a 'need-to-know' basis,
which includes:

-« Human Resources Department staff involved in managing the recruitment process.

«  Hiring Managers and Interview Panel members directly involved in the assessment and
selection for a specific vacancy.

+  Authorized IT personnel for system maintenance and security.

All individuals granted access are required to adhere to stringent confidentiality protocols.
Candidate data is retained only for the period necessary to fulfill the recruitment purpose or as
required by law, after which it is securely disposed of using approved data deletion methods.
Strict confidentiality must be maintained by all individuals involved in recruitment regarding
candidate information, interview discussions, and selection deliberations.

Policy Review and Amendments

To ensure its continued relevance, effectiveness, and compliance with all legal and institutional
requirements, this Recruitment Policy will undergo a systematic review. The policy will be
reviewed periodically, at least once every three years. Reviews may be initiated sooner if
significant changes occur in national or international labor legislation, university practices, or

strategic priorities.

The Human Resources Department is responsible for initiating and overseeing the review
process, gathering feedback from relevant stakeholders, and proposing necessary amendments.
All proposed amendments must be formally approved by Senior Management and/or the Vice-
Chancellor's Office before implementation. This rigorous process guarantees the policy remains
current, fair, and supportive of YBN University's talent acquisition goals.

Grievance and Appeals Procedure

VBN University is committed to fairness and transparency in recruitment. This Grievance and
Appeals Procedure outlines the steps for candidates or internal staff to raise concerns or appeal

recruitment decisions related to perceived irregularities or breaches of this policy.
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Resolution Steps and Timeframes

Concerns should first be addressed informally. Individuals are encouraged to contact the Hun-ian
Resources Department within five (5) working days of the issue arising or the decision being
communicated. HR will attempt to resolve the matter through clarification or mediation.

If informal resolution is unsuccessful or inappropriate, a formal appeal may be lodged. A written
appeal must be submitted to the Head of Human Resources within ten (10) working days of the
formal recruitment decision. The appeal must clearly specify the grounds, detailing any alleged

policy or procedural breach.

Upon receipt, HR will conduct a thorough review, potentially involving an independent panel.
The purpose of this procedure is to ensure fair processes and policy compliance. While all
legitimate concerns are investigated, this process focuses on procedural fairness, not
guaranteeing a change in the original recruitment outcome. The final decision will be

communicated in writing.

Conclusion and Policy Communication

YBN University reaffirms its steadfast commitment to recruiting the most exceptional talent
while upholding the highest standards of faimess, transparency, and equality. A robust and
diligently implemented recruitment policy is paramount to attracting individuals who will
significantly contribute to our academic excellence, research innovation, and overall institutional

success.

To ensure widespread understanding and compliance, this policy will be comprehensively
communicated to all relevant stakeholders. It will be readily accessible via the internal university
portals and Human Resources website. Additionally, key aspects will be integrated into
mandatory training sessions for hiring managers and interview panel members, and discussed in

departmental meetings to foster a shared commitment to its principles.
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APPOINTMENT LETTER
Dr. Md. Shahid ‘
House No.: 20, Road No.- 4
Resaldar Nagar, Doranda : _;‘

Ranchi — 834002 (Jharkhand)
Contact o — §002232342

Subject: Appointment Letter

Dear Sir,

In response to your individual academic & professional experience, YBN Universily, Ranchi
(Jharkhand) is pleased to appoint vou the post of Assistant Prefesser in the department of
Chemistry, School of Science in YBX University. Ranchi {Jharkhand).

Terms and Conditions of the Appeintment Offered:

1. You will be paid mutuaily agreed salary on agreed Terms during the period of your service.
2. You will be on Probatica for a period of One Year which may be extended for another

One Year:

3. During the Probation period, you will be entitled for 12 Casueal Leaves in a year.

4. You have to serve at least for a period of three Year{s) in the Institotoa. and if you want to
discontinue vour assigned services, in such conditions, vou will have to give at least
three-Month Prior Notice or One-Month Salary m liea of such Notice.

5. Management may also refieve you by giving One-Month Notice or Ope-Month Salary in lieu of

such Notice.

Service Tenure.
7. You will be governed by the Leave Rules and HR Policy of the University.
8

. A high level of academic. resuli-cricated and ethical performance is expected from you during

vour Service Tenmre.

We congratuizte for your appointment and wish you a long Service Duration with us. Please
acknowledge your agresment and acceptance of this Appointment letter by signing this Ietter to the

concerned within seven days.

| =2l

Signature of the Employee
' Registrar
A YEN HEpTau B
&= YBN University
ranch!

Corporate City Office : Panchwati South Railway Colony, Ranchi - 834001
#8ohile No. : 9431104112, 8771480879

M yhnunNersity2017@§m3ﬂ.com, 2 www.ybnu.ac.in

6. You will have to abide bv the advises, instructions and the request of the management and the
authorities of the Institution which will be releesed/given at differert points of time during your
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Joining Form for Teaching/Non-Teaching Position

ASTSTANT PROFESSOR

Position applied for
PERSONAL DETAILS
Name (in blockletters) M@ * S H A H 1 :D
Sex Mkl/‘:—i Nationality, ‘E‘\J:\)J—\AN Date of Birth D20l %L{ Age 38
Father’s/ Husband Name & Occupation LATE MO. NJI2aM UDOTN)

Mother's/ Wife Name & Occupation__ L &TE SAKTNA KHATOON)
Address forcommunication L(‘/Q-O ~ RBESALDAR ) ch\kﬁ;, 29 OIQRN:D a

KA‘(\)CP\I = 8‘3‘-\00&, SHMKme Phone Ne. .
vorie_ 8002232342 ¢ Shahid. bitsm@ gmal com

L ACADEMIC QUALIFICATIONS (attach extra sheet if needed)
Examination Year of Degree / Name & Location of School / Board/ University/ Class/Div.
Passed Passing Diploma College/Institut& Institute Obtained

S. S wivy B30 ScKeol
Secondary (Xth) 1898 Mo DaANDA , RANCUT BSR.G, PATYA ﬁ
sr. Secondary 260 9. &rS(, MMQZﬁML}u£OL&€&& i'Sr G, c, (A{Q el E:
10 WY ACADRHY DPALEE : '

Graduation u [ O @ * SC ! %%L@@A;CB M?Z\’?o 25 Oeﬂ\'c‘ 'A‘-ko {(ﬁ UM WW I
Post Graduation 2—0‘ 2— H 0 S (9 cpam; oF CHEJ‘*ISTK)’ UI)I\PE,&S FT)" I.F- /() Y E 3—:
Professional Qualification
molonts g1y |PhD. |DBA 0P BMIsTRY | B.T] MESKA _
Membershp of 2018/ ASSOCIAT TON OF CHVIReRIHENTAL AN ALY TIALCHBHI STRY « Fivsy.

rofessional
:,nslitutions 2 6(3 TRG_ AN STEIUTES 6F BYNIAINRIRS (IND‘IA),THA« KAWDW(‘!;W[
UGC NET /GATE — —
Others




il. Research and Publications (full details) (attach extra sheet if needed)

ATTACHED SBIAARATE SHERT

L. Sponsored Project/ Consultancy undertaken (with monetary value) (attach extra sheet if needed)

—— NA

v. Conferences/ Seminars/ Workshops organized and attended (attach extra sheet if needed)

.

ATTACKED SEPARATE SWUEBT




Research and Publications (full details) (attach extra sheet if needed)

AVTACHED SBAARATE SHERT

e me———— e SA—————

. Sponsored Project/ Consultancy undertaken (with monetary value) (attach extra sheet if needed)

- NA ——

. Conferences/ Seminars/ Workshops organized and attended (attach extra sheet if needed)

.

ATTACHED SEPARATRE SWUEET




Research and Publications (full detalls) (attach exira shioet if jeeded)

BTN O (ke e s i A g BB i i

MTYANCHED SUEATE UL yT

nt, Sponsored Project/ Consultancy undertaken (with monetary value) (sttscn e/irz sheet f reener)
— NA
v. Conferences/ Seminars/ Workshops organized and attended (attach extrz sheet if nesdzd)

@ ATTACHED SEPARATE <SupoT




EMPLOYMENT RECORD

Total Experience: Years,

0s >{'€.§L{T§ Month al Monddr

Starting from Present employment to the first employment. (attach extra sheet if needed)

(A)

Period
From

Designation

S. Employer’s
To

No. | Name and Address

L. CBNTRAL— ASSTSTANT [0V.08 201 | 50082090
UNTVERS 3T/ 0ROPRS2OR.
OF THARKHAND

¥

S%;@O/r—'

(%

(B) Salary Expected

VI. Any other achievements (attach extra sheet if needed)

Is any of your family member/relatives/acquaintances employed with YBN University or any other

VIL
f th i ? If yes, gi i
concern of the sponsoring body? If yes, give details N ‘@(
Name Relation Occupation Unit & position Tel No.
Vil Have you ever been interviewed for job in YBN University. N 0

If yes give details (including the person whointerviewed)

12
Signature of the Applicant

pated: 91+ 03.202 9




POST APPLIED FOR

ASSTSTANT PROFEISOR

A Y

5y

AREA OF SPECIALIZATION | ANM NV TECAL CHEMTIITRY
INDIVIDUAL DETAILS
Salutation First Name Middle Name Last Name
Name of the Applicant DR, M D. SHAHTD —
Father’s LATE M9, NT2a4M UDDInJ
Mother’s name AT SAKINA Kuatoon)
Spouse’s name Mas, TALHS SHAHE FAYz Y
DATE OF BIRTH
ADDRESS DETAILS
PERMANENTADDRESS CONTACT ADDRESS
Village/ Town/City DORAN) DA DL AN DA
IS;iree; RESALIAR NALAR RBSALD &AL MNA4AR
ocC -— —
Police Station W OHRAN DA DORAENDA
District R AN CHUT LAN CHT
State T HAR k&N D THARKHANMD
Pin Code ¥ 3IU00 2. 23u00 9 _
E-Mail ID Shahid. bits m@mmll com
Mobile Number 8002222
EDUCATIONAL QUALIFICATION: (START WITH MOST RECENT)
SN | Degree Board/University Year of Passing | % of | Division Main Subject(s)
Marks
01 [Ph® | B.T-T MesgA 2014 =3 — Y ETINYA
02 |M.Sc. [UNIVBLITTY br POMNEL 920192 65150 T | AvALYTTTAL CHRIgSTRY
© 03 | B.%. |RAnatekB UNSYELITY 2010 49-25 T CHBRETTRY, BTIT Renres <5y
04 | £-5. | FJ-T . B.C Rarens 20017 “Ws 23 WY | CHBIFSTRYPhys Tes, B¢t
05 |uamic| B.3- 6.6, PaN4 1993 Hesd- | T ALL
06
07




DETAILS OF EXPERIENCE

V Academic Research Industry Others Total
Years Months Years Months | Years | Months | Years | Months Years Months
oS o4 0s ot 00 Q0 60 100 0S Qf
EMPLOYMENT HISTORY (BEGIN WITH MOST RECENT EMPLOYMENT)
SN NAME & ADDRESS OF Total Periods From To Designation PAY REASON OF
INSTITUTE/ ORGANIZATION | (InYears) | mpmmyy, | opwmmyy) : SCALE & LEAVING
GROSS
CEFR Sy
01 |CENTRAL DnvTvesTy| g AQsISIHRIVT NVACANCY
* v s 1 00X 0o -
OF JHARKWAND 0108 14] 31108 2L | Bhypsson. |5 59900| “Erd
U3
04
05
06
FOR ACADEMIC POSITIONS ONLY (PLEASE PROVIDE AT LEAST ONE OUT OF THREE)
Google Scholar ID Researcher ID ORCID ID

hEtps: 7/ Sahedec
VKEO L0 AAAT YW =en

- Com/eiEakers I Usea=]

WEEpsT/T O(YOCf«Of? I
0000-0001-H9.85-% Zi1

FOR ACADEMIC POSITIONS O

NLY (PLEASE PROVIDE AT LEAST ONE OUT OF THREE)

SEPARATE SHEET ATTACHED BELOW

KTTACHE ®  SeprenTt SHEET

{ ™ GOOGLE SCHOLAR CITATIONS (NOS) RESEARCHGATE CITATIONS (NOS)
GOOGLE SCHOLAR H INDEX (NOS) RESEARCHGATE H INDEX (NOS)
Hoindex 02 jlocinea— ol '
DETAILS OF RESEARCH PAPER PUBLICATIONS
SN Title Year of Peer ISSN/ Noof | Position | Impact | DOL/URL
Publicat | Reviewed | ISBN No | Authors | Yourself | Factor
ion or UGC
listed
(Sr no/Yr)
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DETAILS OF BOOKS / MONOGRAPHS PUBLISHED

SN

Title of Book/ Chapter (in
Edited book)/Year of Publication

International Publisher/National
Publisher/Chapter in Edited
Book/Editor of Book by
International Publisher/Editor of
Book by National Publisher

Publisher &4 Noof | Positien
ISENMSEN Ko Aufiors of

— N

} |
DETAILS OF Ph. D, SUPERVISION
SN NAME OF THE Title of the Thesis | Name of the Year of
STUDENT | University Award
01 |
02 l
03 — N — ;
04 }
l
i
<& -
A
DETAILSOF TRAININGS, FACULTY DEVELOPMENT PROGRAMS ATTENDED ORGANIZED '
|
SN Title of Seminar/ Workshop /Training /FDP/MDP Organization Month & Year | Ao of Davs J
01 | ' f
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DETAILSOF PATENTS/TRADEMARKS/COPYRIGHTS

1 SN Title .Brief Description Month and Year ID (any)
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03

04 ———F— &k ——

05

06

07

08

SALARY STATEMENT
_fLast Salary Statement Salary expected Notice period If selected, when can you start work?
& $S,000f - SHgn/ | one Week one week
REFEREES ,
Name pfrqj% Il\ K»ﬁ\)ey @mS'kr%)‘Y\p\d" SD(O” 8 K\ P&(a’oq&ke\l
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Affiliation Cen ol Umversi e |Onwveasids ol Pun
R T T e e et
E-Mail ID Viac.in] Sk inhe S CARemM Gnspun
atan, 7@ coracan bitmesaa . acin | Coneds (N f

ComeetobieNe 199844942 48 [9uaciasees [3320U0S “wgy |

IPeclaration: I, the undernoted signatory, hereby certify that the information
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Yand that any offer of employment is subject to the receipt of satisfactory refe

provided above and in the attached documents is
n of my employment contract with the University
rences and security check.
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YBN UNIVERSITY'RANCHI, JHARKHAND

RAJAULATU, NAMKUM, RANCHI - 834010

EMPOLYEE DETAIL

Name of the Schoolllastitute: SCLENCE ... Date of Joining: Q%103 2922 Employee Code: .. ___—\
1. Name (Block Letters): DD, SHABID. Designation: ASSISTANIT, PROFBSsL S
2. Date of Birth: .0.4.7.0)=.13.84... Gender: ..MAL-E....... Marital Status:MARLSED
3. Religion: ... JSL&M........... Category (Gen/OBC/SC/ST): ... Q.82 <& ...
4. Physical Disability (if any): ... NW...........o...... ,
5. Address e

a). Permanent: L' (3.5, ‘(& SA(J-D M’\\qu‘ﬁr DORANDA 13

..... ANCHTe, THARKHUAY D . PN T 3M00. % .
b). Correspondence: .................... Lttt O ()rsgast sagscosess SH0UBTOTR inmibmsst e s g e

........................................................

6. Contact Details: 80 0 9—9'3 2—3 2.
Alternative Contact No.: ?3 L‘oq—q_y g:{‘

Y 7. Academic Credentials: (Latest onwards)
Sr | Name of Certificate/ Degree Year Board/University Mark Division Regula'r/
Obtained/ Part Time
Maximum
Mark
1 P.hO. 901F | BITNRIRA — — REGULAK
2 ™M.QcC. 2 01 [UNSVBRSTTY ¢FIvVE[1310 hoes| T RBAuLAR
3 .S, = 90160 |oANCALOLR UnTv 153 Aeo| T Requ Lofs
8. Work Experience Credentials: (Latest onwards)
Sr Name of the Organization Designation | Regular/Contract | From To Total Last
Y/M Salary
NIV 9 SONT . -
1 c%;‘i‘f&%&%ﬂ ANB(/DK fak4 A??‘E‘@;‘kﬁt(‘ CorvrRACT 0|09 f;- ) +05.22 S\/ [ S\S;‘Wr——
: ;
3
4
Summary: Teaching Exp. : Contract:@.5Yrs Regular: 7. Yrs Total: ....0.5... Yrs
Industry Experience:...¢{Q.....Yrs. Research Experience (after PhD): .. 0. S Yrs.
Any Admin. Assignment (Like Cultural/Placement/Admission): QA
9. Publications (Provide in numbers):  Scopus Q L| Non-Scopus ..~ Web of Science: o=
Books: .~  Book Chapters: ....~~ Conf. Proceedings:Q.Z Funded Projects: .....
Patents/Copy Right; ...=...4 Consultangy: ..~.. , . = e
10.Google Scholar Link: "\'é:fslly Scp\p%rf\gm:'}é.co e idohiers JUser = VRFO 310 ARAAS $hf=en

RIS o] TR ——— ORCID IDMAF 3/ 0o .zQ@IOOOO"""O I-g>85-831

Declaration: I hereby declare that the above information are correct and true, and if any information is found
incorrect, 1 shall be personally responsible for this act.

A
Date: ) |+ @ 9e 202 Signature ofEmpﬁyee e 4'0“‘0(
' Name: )2, N 0
Scrutinized by (Registrar / HR Representative)
Verified and Endorsed by (Dean/Director/Principal)

Vice Chancellor
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THAEERL Act. 1950

B N UNIVERSITY

Rajaulatu, Namkum, Ranchi - 834010, Jharkhand

Established by e Act of Govemment of Jharkhand Act 15,2017; Gazette Motficaton Na. £05,
Dated 17th July 2017; As per Sectlon 2(f) of UGC Ac.1958.

ﬁvsra?rercreraxrq:‘l’ﬁ

FORM OF OATH OF ALLEGIANCE

# “Hre_-210%; ar S § 5 # ARG AR R

mmﬁam#é@m%ﬁﬁw@mﬁaﬁrﬁmmﬁaﬁrﬁwfﬁ

SiATIIE, Heafeser U el T AR Fsaerar § 9 Feensl |

................................................................

solemnly pledge to uphold the
Constitution of India, established by law, and to remain dedicated to the principles enshrined

within it. I will faithfully discharge my duties with integrity, honesty, and devotion to duty,
and I will perform them impartially.

|p—

A g

EEART/Signature
sIIH/Name: Nc,b . S/Q@J‘L«Ol
YeaTH/Designation A%'Y\%—A‘ P 0'0('[09“0/ |

43107/ Department Q&ﬁm.\ s(}»oa
fafDate: ©1. 09, 202.2_

Copy to:

Individual Staff Service File (at Registrar Secretariat)
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B N UNIVERSITY

Rajaulatu, Namkum, Ranchi - 83
Establshad by the Actf Government of Jharihand Act 1s.zo17‘:m smna1 O.W%Jharkul‘:asgd
Dated 17th July 2017: As per Section 2(f) of UGC Act 1956, '

FIATR™ TUT MNYANTAT FT 72T
OATH OF OFFICE AND SECRECY

#, o BTE s weaS ¥ SR R ¢
mﬁwmﬁﬁéﬁﬁmwﬁamﬁiﬁwmﬂ@ﬁémaﬁ
et {0 e sed] st Q¥ Rraweiear 3R Feear & o1 s 3k # 3R
- AR & Rell, 58 qoAeT ShRw-fee et & a8 @y / dae & e fmd

Y g 3rar AvT-awg @ vl / 3eeR / vee w8 S |

(

I M@‘SHAH";‘{D .............................. solemnly affirm that, as an
employee of YBN University - Ranchi, I will diligently fulfill the responsibilities assigned to

me with utmost credibility and dedication and without proper authorization, I will not
disclose any incident or matter that comes to my knowledge during the course of my present

employment tenure.

Q:Z;QM

gEI&TY/Signature
AA/Name: o). NJ , B/Q\&Lol
B YeATH/Designation A%\M ‘90})[@50(3/
faeTeT/Department Q}\e/ﬂ"\ 33‘(2

fafypate: 0V.09.90922,

Copy to:
Individual Staff Service File (at Registrar Secretariat)
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Confei i
nferences/Semmars/Workshops organized and attended

1.

Online Lectu ini
a N r .
¢ & Training Programme on “Faculty Development Programme-QIP™

0 i by :
-organized " by lInternal Quality Assurance Celi (IQAC). Central University of

LI

10.

11.

12.

Jharkhand, Ranchi, India, held during 30th January to 13thFebruary 2022.

AICTI.E. /}TAL Sponsored Online Faculty Development Program on “Novel
Ma'tenaIS' organized by Department of Chemistry, Ravenshaw University, Cuttack
Odisha from 01-05 November, 2021.

Six days online workshop on “NAAC™ organized by Jharkhand Government Tool
Room, Ranchi held from 08th to 13th September 2021.

Three days Online International Symposium on: Chemistry for sustainable
development organized by Dept. of Chemistry, Central University of Jharkhand,
Ranchi, India, held from 02nd to 04th July 2021.

One week Faculty Development Programme on Trends in Chemical Sciences:
Challenges and Opportunities in the.coming decade organized by Dept. of Chemistry,
Central University of Jharkhand, Ranchi, India, held from 21st to 26th September
2020.

Short . Term Course on "Fundamentals of Corrosion Science and Technology
organized by Indian Institute of Technology Indore, indore, Madhya.Pradesh, India-
453 552 from 09-14 September 2020.

Online webinar Entitled “Recent Trends In Chemical Science” held during the
Faculty Development Programme on August 24th -29th 2020 at AURO University
Surat, Gujarat.

One week International FDP on “ Latest Trends In Engineering , Science And -
Technology: Nanomaterials” Organized by Dept. of Chemistry, Lendi Institute of
Engineering & Technology , Vizianagaram, from 10-15 August 2020.

Board of Research In Nuclear Sciences (BRNS) - Association of Environmental
Analytical Chemistry of India (AEACI) thirteen school on analytical chemistry-2018
(SAC-13) was attended at Department of Hydro & Electrometaliurgy, CSIR-IMMT,
Bhubaneswar, Odisha during April 23-30, 2018. '

Md. Shahid, Deep Shikha, S.K Sinha. “Microstructural and tribological
characterization of HAP coating on alumina (Al,03) after ion beam mixing for
orthopedic implant” International Conference on Frontiers in Chemical Sciences
(ICFCS), 2017 held on 16-18 March 2017 at Central University of Jharkhand,
Brambe, Ranchi.

Md. Shahid, Deep Shikha, S.K Sinha “Hydroxyapatite (HAP) coating on alumina by
sol-gel method and its electrochemical evaluation” National seminar on green
chemistry & green technology (NSGCGT), 2017. Held at Cambridge Institute of
Technology, Tatisilwai, Ranchi on 28th Feb - 1st March 2017.

S. K. Sinha, Md. Shahid, Hari Mahto. D. Shikha, S.Murugesan, E. Mohandas
“Synthesis and characterization of MnO2 nanoparticles from its natural ore” presented
oral presentation & paper submitted for proceedings in the International qu}ference
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14.

- D Shikha, Md. Shahid, S. K. Sinha,

on Alternative Energy Sources (ICAES-2016) held at Birl
Mesra, Ranchi during 29th -30th January 2016.

a Institute of Technology

U jha, S.murugesan, “Preparation and
characterization of hydroxyapatite (HAP) coating on alumina by sol-gel method and
its electrochemical and thrombogenic evalution for biomedical application™ presented
in the International Conference on Science and Engineering of Materials, ICSEM held
at Sharda University, Grater Noida during 6th - 8th January 2014. .
Md. Shahid, D Shikha, S. K. Sinha, U Jha, S.Murugesan, E. Mohandas, D. C. K()tha‘ﬂ
“Morphological study of HAP coated alumina by sol-gel method for (fnh(_apcdrc
implants™ oral presented in the third International Conference on Materials for Energy

and Nanoconvergence, ICMENC-2013, held at Hindustan University, Chennai, during
4th -6th July, 2013




Y B N UNIVERSITY

RAJAULATU, NAMKUM, RANCHI {Jharkhanc
Establshed by the Act of Government of Jharkhand 228 T

<« & -

Gazzate Notdcation Na 505, Catec 17 July £
As per Section 2{f) of UGC Act 1936

Ref, No. YBN/UNIV/ A/ 64 12030 Dated: 21200 2030

To,

APPOINTMENT LETTER

Dr. Renu Gupta

Flat No. 402 Rana Ji Heights
Near Shiv Mandir Lake
Hazaribagh- 825301 (Jbarkhand)
Contact No. - 8004121301

Subject: Appointment Letter

Dear Madam,

In response to your individual ncademic & professional experience, YBN University, Ranchi
(Mharkhand) is pleased to appoint you the post of  Assistant Professor in the department of
Economics of School of Arts & Humanities in the Y.B.N University, Ranchi {Jharkhand).
Terms and Conditions of the Appointment Offered:

You will be paid mutually agreed salary on agreed Terms during the period of your scrvice

2. You will be on Probation for a period of One Year which may be extended for another One
Y ear.

3. During the Probation period, you will be entitled for 12 Casual Leaves in @ year.

4. You have to serve at least for a period of three Year(s) in the Institution, and of you want 1o
discontinue your assigned services, in such conditions. you will have to give at least
three-Month Prior Notice or One-Month Salary in lieu of such Notice

5. Management may also relieve you by giving One-Month Notice or One-Month Salany m licu of
such Notice.

6. You will have to abide by the advises, instructions and the request of the management and the
authoritics of the Institution which will be released/given at different points of time dunine your
Service Tenure.

You will be governed by the Leave Rules and HR Policy of the University.

8. A high level of academic, result-oriented and ethical performance is expected from you during

your Service Tenure.

We congratulate for your appointment and wish you a long Service Duration with us. Please acknowledge

your agreement and acceptance of this Appointment letter by signing this ketter to the concerned within
seven days.

Signature of the Employee Antborized Authority

Campus: YBN University, Rajaulata, Power Grid Road, Namkum, Rauchi—ssiom(.ﬁu .

Ph: 9431104112, 9709500400
Fraail:ybauniversity201 7@ gpmail.com{Website - wn i ybanse in
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Joining Form for Teaching/Non-Teaching Position

C!i Position applied fo r—é&&—.@&ﬂ#&oﬂ
PERSONMAL DETAHLS

Name (in blockletters)___ R EN'() (U PTA

sex_Forale  masonany Tndiam Damafm).VIDBIIQSQAge 34

Father's/ Hustiand Name & Ocoupation. T\oA. Umeaudog S‘Aq/h. Aszd. Bwﬂo%ﬂ v-B-\V

Mother’s/ Wife Name & Occupation

Address forcommunication __ o} No — Ub2. Raua £i Hgm N.Lo:n ahiv pandiy Lakhe
Ha>aed :

oo PhoneNo.__ K 00Y}2)30 |
Mobie XOOUIZ.C.I\QOI EM.MS_@_MD CON.

L. mm(mmm#w

Geotustion 20l | B.4 Rani  Undvasuidy wat,u wamzf

Q ‘aton Year of Degzes | SMoe & (octien of School / m{w QGassfDiv.
=2 e logews | comemae - | obtaines
mmxlﬁglgﬁ Joth LOH»@&Q mai" mn JAC J&P—
e, Seconday 7 e~ 1P Modsan Scbeod| C- R-SE st
2ud
M—-

e 298 |BD VBV eesiiboq B azardbay




Research and Publications (full details) (attach extra sheet Fneeded)
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3 V- B.U Jorsmal of Ceovonde VO1-5(3,
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TseN 0475 =TYT73
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Zolg E""“I "Ja’op, Trosiithaid ,Thos Whand Jovaval ofy ;
VoL -1 Lg) TSN & o Lf& Gsix

=

. Sponsored Project/ Consultancy undertaken (with monetary value) {attach extra sheet if needed)

, i N " P. g% N & 3 ]\. N \} SLQ,W‘Wf
23 —24 Sadhy 22 MG R vﬁm
oS Negdinad o

/

V. mwm%wmw(mmm&ﬁm
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EMPLOYMENT RECORD

Total Experience: Years Month

(A Starting from Present employment to the first employment. (attech extra sheet ifneeded)

S, Employer’s Designation Period
Na. | Name and Address From ] To

o

(B) Soalary Expected

VL Any other achievements (attach extra sheet if needed)

VIL bmvdmmmlwmumﬂmw«mm
concem of the sponsoring body? If yes, give detaits Nb

Name Redation Occspation Unit & position Tel No.

VIl Have you ever been interviewed for job In YBN University. o
If ves give details (induding the person wholnterviewed)

Rowny ()M@ﬁq

Stgnature of the Applicant pated: 20]01128.
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FORM OF OATH OF ALLEGIANCE

#,

TR dardr § B ¥ aRa iR R
mmﬁamﬁmtmmmm#mmmﬁ

c m,mwwmmm#@m:
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Lo, MW ........................ solemnly pledge to uphold the
@mmm&mmmwmmmmmwmmmmmmw
wi&htlwﬁﬂﬁﬂhfaﬂyﬁsdaagemydnﬁ&wﬁh%gﬁzhomﬂy,mddevoﬁonwmny,
and I will perform them impartially.
Rowu (
ERIRR/Signature
9] EEDesignation Ags) Porafporses

RsmeTDepartment  |>c ovg i
f3RDate: 20 lo' \zou

Copy to:
Individual Staff Service File (at Registrar Secretariat)
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Y B N UNIVERSITY

Rajaulatu, Namkum, Ranchi - 824010, Jharkhand
Mwm‘ddeW‘dL‘.ﬂl Gets MatBicator Mo %=
Dam‘!?mMZOﬁ:kaecémZ(‘f)dUGC‘aJ%.

FE 99T AT =7 o9y
OATH OF OFFICE AND SECRECY

%ﬁfll)ate: )_o{ 0| \_QOLO

Copy to:
Individual Staff Seryice File (at Registrar Secretariat)




Y B N UNIVERSITY

RAJAULATU, NAMKU, RANCHI {Jharkhand)
Establshed by the Act of Government of Jharknond Act 15, 2017
Gazzate Nobfication N2 505, Dated 17 July 2077
As per Section 2{f) cf UGC Act. 1856

Ref. No. YBNJUNIV/ R /6% - 2022 Dated: [0 / DA/ o2bD

APPOINTMENT LETTER
Ta,
Dr. Rupa Sinha
C5c , Ramjanki Enclave,
Oberiva Road Chandni Chowk, il
Hatia, Ranchi Jharkhand
834001.

Subject: Appointment Letter

. Dear Madam ,

In response to your individual academic & professional experience, YBN University, Ranchi
(Jharkhand) is pleased to appoint you the post of Associate Professor ( Mausic) inthe School
of Arts & Humanities, Y.B.N. University, Ranchi (Jharkhand).

" Terms and Conditions of the Appointment Offered:

1. You will be on Probation for a period of One Year which may be extended for another
One Year. '

2. During the Probation pericd, you will be entitled for 12 Casual Leaves in a year.

3. You have to serve at least for a period of three Year(s) in the Institution, and if you want to
discontinue vour assigned services, in such conditions, you will have to give at least
three-Month Prior Notice or One-Month Salary in lieu of such Notice.

4. Management may also telieve you by giving One-Month Notice or One-Month Salary in lieu of
such Notice.

5. You will have to abide by the advises, instructions and the request of the management and the
authorities of the Institution which will be released/given at different points of time during your
Service Tenure.

6. You will be governed by the Leave Rules and HR Policy of the University.

7. A high level of academic, result-oriented and ethical performance is expected from you during
your Service Tenure.

We congratulate for your appointment and wish you a long Service Duration with us. Please
@ acknowledge your agreement and acceptance of this Appointment letter by signing this letter to the
concemed within seven days.

A"

- ‘\/‘ N
Signature of the Employee %?
Prof(Dr.) Shreeka n Dubey,
Registrar
YBN UnRg’gxs&ﬁaiﬁ
VBN University_
Ranchi .
Campus: YBN University, Rajaulatu, Power Grid Road, Namkum, Ranchi-834010(Jharkhand)

Ph : 9431104112, 9709500400
Email:ybnuriversity2017@ gmail.com|Website : wiw.)y bruae.in




YBN UNIVERSITY RANCHI, JHARKHAND

RAJAULATU, NAMKUM, RANCHI — 834010

M‘—*

: EMPOLYEE DETAIL

Name of the School/Institute: ................. T Date of JoIning: ......coceuevnenes Employee Code: .
1. Name (Block Letters): DR RUPA S‘N"H" DeSIgNAtion: «...ccovrerereeensnneeseseses
2. Date of Birth: ..V7.. 8 1259, Gender: FQW Marital Status: ea.
3. Religion: ....l.1N.DL Category (GG/OBC/SCIST): -....on: —.hen.
4. Physical Disability (if any): .......... i asgqanmes
5. Address - . , : . QD 1 BES
a). Permanent: ...~ 5 Jeerons WWW/O&D%%W 172
o o MATLA AV PIN: . B2ALL 2
b). Correspondence: ©.2. L., KMMWW&!?W‘\A)\ROML
.............. NS NP5 2 A0 AN &8 2460.%..........
c/ 6. Contact Details: (8}00\ SOZ2LEY. ... Email: KU‘”ASJNH'ASA' BRANY @ G “"2‘2
Alternative Contact No.: 6ro. V65 8.\O Y e U PPPRPPPREIPELRI LY
7. Academic Credentials: (Latest onwards) '
Sr | Name of Certificate/ Degree Year Board/University Mark Division Regular/
Obtained/ Part Time
Maximum
. Mark .
1 Ple D —Syevz- | pota |UTkal Urpaaghadl Fagulan”
2 M- A - 2 Seaas o gaal | BeNatied 001 Tsx~ R g her—
3 A (HMS) 3"1€W 1589 L ™M U Zeol- U w
8. Work Experience Credentials: (Latest onwards) “
Sr Name of the Organization Designation | Regular/Contract From \ To Total \ Last x
: : : YM Salary
e [T | e[ 383 [ (200
2 vN.M%%m Mg\m CuurA- o?}-og'lh{zs'u-u-) ‘)_-1% 66,6000
J.:‘ g |xGavem CHde g Regrdon:. v°_%‘"1~ljm'z-1‘\\l 2~esh 6o, Ge
4 P~ 4
Summary: Teaching Exp. : Contract- -, Yrs Regular=:&. Yrs Total: ...%. 0. Yrs,
Industry Experience:...........- Yrs. Research Experience (after PhD): ............ Yrs.
Any Admin. Assignment (Like Cultural/Placement/Admission): ..... ALY VRAL -
9. Publications (Provide in numbers): Scopus 0.\, Non-Scopus..... Web of Science: .....

. Books: 4. Book Chapters: D  Conf. Proceedings: ..... Funded Projects: B
Patents/Copy Right: ..Q.2~., Consultancy: 0
10.Google Scholar LinkK: ...eccvvvrrnreeeammessnersoeacmereeeemsmsnnes PP S vy i3
11.Scopus ID: covennvmmmmicieinnienee e ORCID ID: ......... aigonesnivensTIIINS

Declaration: I hereby declare that the above information are correct and true, and if any information is found

incorrect, I shall bé personally responsible for this act. _ W .

Date: A& 0420 28 Signature of Employee

Name:PeR U PA S IV H7
Scrutinized by (Registrar / HR Representativz)

Verified and Endorsed by (Dean/Director/Principal)

Yice Chancellor




e

\! Y’
Position applied for v RO FE sSso K_

PERSONAL DETAILS

Name (in blockletters) DR RUPA SINTHA
Sex. F

Nationality rNDy AN paeofsinh VT 0 \D6%ee EGNenss D wmonTh

fFather’s/ Husband Name & Occupation SR‘ i p:’lNl’(N‘ Q)RU-QW VERMNA VLVSJ%E@F‘:E

Mother’s/ Wife Name &Oceupation

Address forcommunication Cac P\awg:-ﬂ\nm’ QY\daN J Obend t(d}ré\ \"O&A-
Ooordrn Cerovede | BATIA, RAWCH proneto 80 aC082LY
obie B T0ASD8LEY Eernai 20 PASINHASHBLRANG@ ek « Lo

!‘. 1. ACADEMIC QUALIFICATIONS (attach extra sheet if needed)

Cass/Div.
Obtzined
P;\H—ﬁ-(l scHooVv \D_ML |

D(V{S(Cﬁ/

e Examination Year of Degree / Name & Location of School / \ao:rdIUniversRyl \
Passed Passing Diploma College /institute Institute

. HeRr HoARD
Secondary (Xth) 1984 BoarD lblf\\A’T\H'ﬁ‘!‘i . \
Sr. Secondary \9% 6 5o ARD BIVAR QN;TA"E’\‘R&FEDW b.V.ELC e \ DA Dy

E \
— 15% | DEGREE Hﬁ“ﬂ—m—ﬁé’."a"g\ B w0 | Tt dats
Post Graduation 1991\ o REE IS N L RRY Hﬁ‘bﬁ‘(ﬂ)dﬁ n-NN-L- \1%0\:@,

] 1350 | DPLotN], PRATIEY S ROED, \?mw CANGEFT]  yhclq 1

1291 SAMTE AL SAMIT! , PRATAY

o AR |UTWAL S ANSKRM | 1
ewaﬁb‘ffsA - \WSWAV\W&WM PN ARDED

equivalent to Ph-D 10\6' DEO‘QEE—

e 201% sl TUNCA - T ANCHA - L ¢
tnstrutions 2025 2 AnCC e - rummmumvgﬂsm\ “*EHP'?E_

|
e I = U2 | |
|

— —
—

i |

\ - \

< |




Research and Publications (full details) (attach extra sheet if needed)

L. Sponsored Project/ Consultancy undertaken (with monetary value) (attach extra sheet if needed)

v. Conferences/ Seminars/ Workshops organized and attended (attach extra sheet if needed)




EMPLOYMENT RECORD

Total Experience: Years, Month
(A Starting from Present employment to the first employment. {attach extra sheet if needed)
S. Employer’s Designation Period
No. | Name and Address From To

S

(B) Salary Expected %0 / 000/ = ( Q—ij{‘\,’?\j \%O \LQ—Q&A»DQ 5"""’6)

vi. Any other achievements (attach extra sheet if needed)

Vil. Is any of your family member/relatives/acquaintances employed with YBN University or any other
concern of the sponsoring body? If yes, give details

Name Relation Occupation Unit & position Tel No.

Vil Have you ever been interviewed for job In YBN University.
If yes give details (including the person whointerviewed)

W 29 64-2028

Signature of the Applicant Dated:




POST APPLIED FOR PROEFEE S¢OK -
AREA OF SPECIALIZATION [ DU TH AN _CLAeSicAL mulslc (VoA
INDIVIDUAL DETAILS

Salutation First Name Middle Name Last Name
Name of the Applicant DA (M) | RUPA- — SINHA -
Father’s SR . SAMR Ku MAR < (NHA
Mother’s name ST NANDITA - — SN HA
Spouse’s name LR\ GIvAN (AHus AN VERNA

¢ [DATE OF BIRTH 3+ 03 \%569
i
ADDRESS DETAILS

PERMANENTADDRESS CONTACT ADDRESS
Village/ Town/City BWATIA -/ RANTH] cre Rawed ondesd emelonis
Street 65 BER\YA LRoAD . Aloord e Eood .
Block . NANMLUM - Chad b ol sl
Police Station TAQ NATHPUOR “AT [A o
District R ANCHH e RN 2 AN

| State SHARKHAND SRR '

Pin Code : S2U002 -
E-Mail ID RUPASINBASARRANYG ool « ¢ -
Mobile Number BFO6AED 1LY -

prireghad

EDUCATIONAL QUALIFICATION: (START WITH MOST RECENT)
SN | Degree Board/University Year of Passing | % of | Division Main Subject(s)
Marks

€N

01
02
03
-04
05
06
07




Copy  Arrocked]

- ' DETAILS OF EXPERIENCE ‘
Academic Research Industry Others Total | \
Years Months Years | Months | Years | Months | Years | Months | - Years | Months |
\
| \
—
ll \
T NV ADE?{?S);JSYMENT HISTORY (BEGIN WITH MOST RECENT EMPLOYMENT)
: F Total Period : p—
p INSTITUTE / ORGANIZATION ?ln ch;g) ] (D.I;L‘i,‘f‘m m.;fﬁ.m pesignaton scmé & REQ:S&(C);F J
W GROSS
- SALARY
% 01 J
02 J
03
04
05
06
FOR ACADEMIC POSITIONS ONLY (PLEASE PROVIDE AT LEAST ONE OUT OF THREE)
Google Scholar ID Researcher ID ORCID ID
N FOR ACADEMIC POSITIONS ONLY (PLEASE PROVIDE AT LEAST ONE OUT OF THREE)
GOOGLE SCHOLAR CITATIONS (NOS) RESEARCHGATE CITATIONS (NOS)
GOOGLE SCHOLAR H INDEX (NOS) RESEARCHGATE H INDEX (NOS)
il DETAILS OF RESEARCH PAPER PUBLICATIONS
SN Title Year of Peer ISSN/ Noof | Position | Impact | DOVURL
Publicat | Reviewed | ISBNNo | Authors Yourself | Factor
ion or UGC
listed
(St no/Yr)
SEPARATE SHEET ATTACHED BELOW




CoPy ATTACHED

—
DETAILS OF BOOKS / MONOGRAPHS PUBLISHED =l
SN Title of Book/ Chapter (in International Publisher/National Publisher & No of Position
Edited book)/Year of Publication Publisher/Chapter in Edited ISSN/ISBN No Authors of
Book/Editor of Book by Yourself
International Publisher/Editor of
Book by National Publisher
'a\.
[y
€
DETAILS OF Ph. D. SUPERVISION
SN NAME OF THE ~ Title of the Thesis Name of the Year of
STUDENT University Award
01
02
03
04
o
DETAILSOF TRAININGS, FACULTY DEVELOPMENT PROGRAMS ATTENDED / ORGANIZED
SN Title of Seminar/ Workshop /Training /FDP/MDP Organization Month & Year No of Days
1




CoPN K TTACHED .

DETAILSOF PATENTS/T RADEMARKS/COPYRIGHTS
Title Brief Description Month and Year ID (any)
01
02 p
03
04
05
06
g
i "8
T SALARY STATEMENT
Last Salary Statement Salary expected Notice period If selected, when can you start work?
REFEREES
Dame DR. RUPA SICHA-|
Designation PROFELSH R,
Affiliation
E-Mail ID RUPA SINHASAD RANA
tact/Mobile No \
" 3Yoacpg)L4Y
x‘v 3 -
Declaration: I, the undernoted signatory, hereby certify that the information

provided above and in the attached documents is

n of my employment contract with the University
ferences and security check.

Signature

PR ROPA SinvA - Q}JS}

correct. T understand that any deliberate falsehood could lead to terminatio
and that any offer of employment is subject to the receipt of satisfactory re
Name
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Y B N UNIVERSITY

Rajaulatu, Namkum, Ranchi — 834010, Jharkhand
Estabished by the Act of Government of Jharkhand Act 15,2017, Gazetie Hatficadon bo. 55,
Dated 17th July 2017; As per Section 2(f) of UGC Act.1856.

fasar T AT FT BIA

FORM OF OATH OF ALLEGIANCE

# DR 1 FeC] e dAd § B A ARa AR

m@nﬁamtﬁﬁmﬁ%ﬁﬁwqﬁmﬁﬁsﬁtﬁmmmaﬁ
yfasTes, Faafater Ud R Worr 3R fAsqarar & @ FE0/A |

L Dr- RUPA SINHA . solemnly pledge to uphold the

Constitution of India, established by law, and to remain dedicated to the principles enshrined
within it. I will faithfully discharge my duties with integrity, honesty, and devotion to duty,

and I will perform them impartially.

Q\“\é\;&f
§EATaT/Signature
AdName:  DR- RUPA SN HA
U&aATH/Designation
faeTDepartment (0 S1 C X \D{X\:NVY\—/‘?_ '
fafDate: Aol —
Copy to:

Individual Staff Service File (at Registrar Secretariat)
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@Y B N UNIVERSITY

Rajaulatu, Namkum, Ranchi — 834010, Jharkhand
Eztzbinhed by the A2t of Goverrment of Jherhand At 152017, Gazetie Marficaton Na. 905,
Dzted 17th Juty 2017; Az per Section 2(f) of UGC A 1956.

FETHT U7 MASTaT FT 9T
OATH OF OFFICE AND SECRECY

#, Zle 2W_ABE] . agfEver & wigen Favdi §
mmmmﬁﬁiaéamﬁaa%@mﬁwmﬁrﬁﬁ%m@
“ e T aT Facdt B Y Rrawehaar AR FHear § qu FEmAT HRX A A

m&m,wmm-mmﬁ#&mzmﬁmm

ot gea AT Rug-aeg a1 RAET / 39WR / Y& F6 S |

....................................................................... solemnly affirm that, as an
employee of YBN University - Ranchi, I will diligently fulfill the responsibilities assigned to
me with utmost credibility and dedication and without proper authorization, I will not

disclose any incident or matter that comes to my knowledge during the course of my present

employment tenure.
“ @\%\/{Vﬁ
BLarail/Signature

AFName: DR RUPA SN HA -

ge«Td/Designation

R Department U LIC X Perfos ey
fafdDate: Aot
Copy to:

Individual Staff Service File (at Registrar Secretariat)




Y B N UNIVERSITY

RAJAULATU, NAMKUNM, RANCH! (Jharkhand}

Established by the Act. of Government of Jharkhand Act. 15, 2017
Gazzate Nofification No. 505, Dated 17 July 2017
As per Section 2(f) of UGC Act. 1956

90923
Ref. No. Y@NU4 HQ Qqs -02] Date .02 62~ 2023

APPOINTMENT LETTER

To

Dr. Jyoti Rani

Vastu Vihar Colony
d BIT Mesra, Ranchi

Jharkhand. 835217

""\ Sub: Appointment Letter

Dea_r Madam

In response to your application and subsequent interview, governing body of the University
is pleased to offer you the post of Assistant Professor, Department of Political Science, School
of Arts & Humanities at YBN University, Ranchi, Jharkhand. w.e.f. 02.02.2023.

Terms and Conditions of appointment

1. You will be paid Rs. 25,000/ (Rupees twenty-five thousand CTC per Month) including all legal liabilities in
the figure.
You will be on probation for a period of 1 year which may extended for another 1 year.
During probation periods you will be entitled for 12 casual leaves in a year.

Bowow

. You have to serve at least for a period of 1 year in the institution, if you want to discontinue
you will have to give one-month prior notice or 1-month salary in lieu ofthe notice. .
A. 5. Management may also reheve you by giving one-momth notice or one-month salary in lieu
K ' of the notice.
6. You will have to abide by the advice, instructions and request of the management and
authorities of the institute.
7. You will be govemed by leave rules and HR Policy of the University. -

8. A high level of academic and ethical performance is expected from you during the tenure of

N your service.
N
% We congratulate on your appointment and wish you a long carrier with us. Please acknowledge your
)j agreemmtandacoepixnccoﬂhls offer by signing this lettertoﬂteconcemwnhmseven days.

rj (,,, L \\ N

Signnmre o“hemy“ . An onscd Slg atory '
Corporate City Office - Panchwati South Radway Colony, Ranci - 834001 RQJSS‘E‘??
Ph. : 9431104112, 9771480879 YBl\ Universis

Email : ybruniversity2017@gmail.com | Websites : www.ybau.acin F?:m" hi




YBN UNIVERSITY RANCHI, JH

RAJAULATU, NAMKUM, RANCHI - 8:

EMPOLYEE DETAIL

itute: .=l . Date of Joining: S50 5007,
Name of the School/Institute: g L it

. Name (Block Letters)@.’.‘.ﬁ.q YDTIRA N _L Designation: F\>2.70. 0000 .o =900

. Date ofBirth:z.H..Q?—.].f.L.gg ............. Gender: ...\ & Marital Status: .. ¥=.......
. Religion: .... F'\xmdua Category (Gen/OBC/SC/ST): ....CR&m...........

..........................

. Physical Disability (if any): ...... RN
. Address

a). Permanent: ........... 5. PP S e | e B o etsin eielsinm i aTsTs slosere sl iratere siesesoin Sisididins

.......................................................

N -

W .

We e PIN: .o
6. Contact Details; ....5.30 22827306 & Email: V"\o“\%\l‘&"%mw‘@ﬁ”“‘\w o

Alternative Contact No.: é 2’0 03 L ?..6.?30 Home: ..o i ieeeee e rssiraanaas

. Academic Credentials: (Latest onwards)

Sr | Name of Certificate/ Degree | Year |Board/University | Mark Division Regular/
Obtained/ Part Time

Maximum
Mark

1 P D. (P1se) [ 2024 pac U Reddp] - —— | Srovorduok ﬂz%mq
2 M=« - P S| 9004] R-U- Roarmdhi [28F 400 TS+ M«j
BB (s oo02] R U Rendu [S%5o0 | 1% [Repdar |

8. Work Experience Credentials: (Latest onwards)

~

Sr Name of the Designation | Regular/Contract From To Total Last
B Organization ) Y/M Salary
€ [ in Doty [P 0k | Rgdars oz % Ay 2o
2 | MmeR | RV VaahiondSWH|  Conesntt [onpos| 2o19| 2o003f2s| 3.2 ;
3 | KendstgoViduhayad | PETA] Do —  lowzas]31]03)28 o5 ns |
4| Podris Vit Vil | Dinechors | Requlen 1 — | o6ty |
Summary: Teaching Exp. : Contract:03 Yrs Regular: 3:X Yrs Total: .4.7%.... Yrs
Industry Experience:...>—....Yrs. Research Experience (after PhD): ... A ... vrs.
Any Admin. Assignment (Like Cultural/Placement/Admission): . c¥ve, meambernt in .&?P.\.%'.‘T‘T‘NL

9. Publications (Provide in numbers):  Scopus . ¥/P Non-Scopus .35 *  Web of Science: ... N/ B
Books: .22-  Book Chapters: .03 Conf, Proceedings: ,.... Funded Projects: ...[¥ ©
Patents/Copy Right: .0P.., Consultancy: ...0.2-

10.Google Scholar Link: ................cccoverimmimvrinieireensissveoesocesososon

I hereby declare that the above information are correct and true, and if anv | ion is found i
: A any inform
personally responsible for this act. Y ation is found incorrect, I shall be

Date: A2 ‘Db\\ ?’OZ’L‘




colour passport
photo

No. of Research
Publications, if
any

D (Google
Ownaanwnﬁn__ gate)

Present Umgiama
with Uow._m__s:oi
Position

Scholar/

Ph.D. Year of
m::—imm._oi
Award

Joining
of Present

Patent(s 4

NP

%@‘

Eﬁ<.ﬁgﬁz,m.m
Details of Txperience

| |
. MoU . “
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Y B N UNIVERSITY

Rajaulatu, Namkum, Ranchi

3 nchi - 834010, Jh

Estastehed by the Actof GGW!\MSM,Df Jharkhand Act 15.2017: G&Etl; Ndﬁ-?ﬁ:nk::asti‘d
Dated 17th July 2017; As per Section 2(f) of UGC Act. 1956, ‘

ﬁrm%"ramra:rqﬁﬁ

FORM OF OATH OF ALLEGIANCE

s 30 LD e e A § B F ama W R

m%w%ﬁm%ﬁﬁwzﬁwﬁmﬁmmmw

Y Qﬁﬁmmﬁ,ﬂaﬁwnéuﬁwmaﬁtﬁwamﬁwmﬁﬁ |

€
I, :\D—""—TVOT:L ........ RHNI ........... solemnly pledge to uphold the
Constitution of India, established by law, and to remain dedicated to the principles enshrined
within it. I will faithfully discharge my duties with integrity, honesty, and devotion to duty,
and I will perform them impartially.

edIaiY/Signature ‘
r dAHName: VDo . 3‘60}’; g
=~ YesiH/Designation A= - E’"—"’»Q«JJ”#‘TVL’ !W’\
BY

AafDate: 'SE \O SOA \’\)
Copy to:

Individual Staff Service File (at Registrar Secretariat)

- i 3 S TR ER . S Wt L
e, g AT s :



»Y B N UNIVERSITY

M
Ra]gulatu, Namkum, Ranchi - 834010, Jharkhand
Established by the Act of Govermnmant of Jharkhand Act 15,2017; Gazatte Notlfication No. 505,
Dated 17th July 2017; As per Section 2{f) of UGC At.1956.

FRTET TAT NYRIAT FT 49T
OATH OF OFFICE AND SECRECY

AR Bwon FRAd § B 9 ff o RaRegre-ih 7w g & A ge

® 9T TR ITC Hifed F ¥ Reawelmar v F@iedr & qu FEmAT AR A sRd
mw?ﬁmr,gaaémﬂﬁw—ﬁaﬁgmﬁ:ﬁﬁﬁm/mﬁmﬁﬂﬁ
ot geaT 3ryar fawa-awg 1 fawdot / 350K / Whe Al Hen/a |

----------------------------------------------------------------------

solemnly affirm that, as an
employee of YBN University - Ranchi, I will diligently fulfill the responsibilities assigned to

me with utmost credibility and dedication and without proper authorization, I will not

disclose any incident or matter that comes to my knowledge during the course of my present
employment tenure.

>

; EW&HT/Signatur;e
AA/Name: D 330“ \
'IeTA/Designation prank QJ‘Q{QLXA T

AT Department AAA,Mwu\‘}V-L% /-30 #H
RAfDate: 46 [ O'\'(l WY »

Copy to:

Individual Staff Service File (at Registrar Secretariat)

l: s s e o P S o g A At A b frmen s
e P




Y B N UNIVERSITY

RAJAULATU, NAMKUM, RANCHT {Jharkhand)

Esteblished by the Act. of Government of Jharkhand Act 15, 2017
Notification No. 505, Dated 17 July 2017
k‘.perSec;ion 2{7) of UGC Act. 1956
Ref. No/YBN/UNIV/AR / 1333 2024 Date: &3 /02 /25QY
TO

20 WHOMSOEVER IT MAY CONCERN . .
Experience Certificate

' This is to certify that Pr. Jyoti Rani D/O Late Mr. S.N Thakur has rendéred her
: ? services as Assistant Professor, Departiment of Political Science, Scheol of Arts
& Humanities from 2™ Febrnary, 2623 to 23 March, 2024 at the YBN
University, Rajaulatu, Namkum, Ranchi. .
During this period, she has been found sincere, efficient, hardworking and .
satisfactory to all the concerned. :

We wish all success in her future endeavors.

Campus: YBN University, Rajaulatu, Power Grid Road, Namknm, Ranchi-834010(Jharkband)
Ph : 9431184112 , 9709560400

Email:ybnuniversity2017@gmail.com{Website : wiw.ybnu.ac.in




N UNIVERSITY

Rajaulatu, Namkum. Ranch: (Jharkhang)
Eutabished by the Act of Gevernmont of Jharkhaed A=t 45. 2077
Gazatie Notification Mo $05, Dated 17th Juiy 2017
As perSectan 2(f of UGT Ac? 1956

Ref. No. YBN/UNIV/_R /#&-ZOE Dated:13™ October,2023
APPOINTMENT LETTER
To
Dr. Abha Nutan Kujur
Boreya, Kanke
Ranchi, Jharkhand

Sub: Appointment Letter

Dear Madam,

In Response to your application and subsequent interview. goveming body of the University
is pleased to offer you the post of Assistant Professor, Department of Agricalture, School of
Agriculture & Animal Hasbandry at YBN University, Ranchi, Jharkhand.w.e.f. 01 May, 2023.

Terms and Conditions of appointment
1. You will be paxd 20,000/ salary during the period of your service. '
2. You will be on probation for a period of 1 year which may extended for another 1 year.
3. During probation periods you will be entitled for 12 casual leaves in a year. S

4. You have to serve at least for 2 period of 1 year in the institution, if you want to  discontinue
you will have to give one-month prior notice or 1- month salary in lieu ofthe notice.

5. Management may also relieve vou by giving one-month notice or one-month salary in lieu
of the notice. ,

6. You will have to abide by the advice, instructions and request of the management and
authorities of the institute. .

7. You will be governed by ieave rules and HR Policy of the University.

8. A high level of academic and cthical performance is expected from you during the tenure of
your service.
We congratulate on your appointment and wish You a long carrier with us. Please acknowledge your
agreement and acceptance of this offer by signing this letter to the concern within seven days.

Abbe Nk Ky Wﬁ

Authorised Sign

-~

Signature of the Employee

458 . " Registrar
Q \rb\\o\qp .‘ YBN University
Ranchi

Corporate City Office : Panchwati South Railway Colony, Ranchi - 834001
Mobile No. : 9431104112, 9771480879 P
=: ybnuniversity2017@gmali.com, 3 www.ybnu.ac.in R




YBN UNIVERSITY RANCHI, JHARKHAND

RAJAULATU, NAMKUM, RANCHI - 834010

w - ———————— W
EMPOLYEE DETAIL

Name of the School/Institute: SOAG&AH Date of Joining: 01/05/2023 Employee Code: 0135

Name (Block Letters): DR. ABHA NUTAN KUJUR Designation: Assistant Professor
Date of Birth: 15/12/1989. Gender: Female Marital Status: Unmarried
Religion: Christian Category (Gen/OBC/SC/ST): ST

Physical Disability (if any): ...No

Address

I e

a). Permanent: House No.-47 Vill- Arsundey P.O-Boreya

Kanke Ranchi Jharkhand PIN: 834006
b). Correspondence: House No.47 Vill- Arsundey P.O-Boreya

L Kanke Ranchi Jharkhand PIN: 834006
.' Contact Details: 7903365579. Email: nutankujurl 5@gmail.com

........................... Home: ..o
6. Academic Credentials: (Latest onwards)
Sr | Name of Certificate/ Degree | Year Board/University Mark Division Regular/
Obtained/ Part Time
Maximum
Mark
1 | 10" 2006 | CBSE 381/600 ™ Regular
2 |12® 2008 | CBSE 402/600 1 Regular
3 | B.Sc(Ag.) Hons. 2012 | Birsa Agricultural | 710/1000 1¥ | Regular
University, Ranchi
4. | M.Sc (Ag.) Hons. 2015 | Birsa Agricultural | 764/1000 1= Regular
University, Ranchi
, 5. | Ph.D. 2022 | Birsa Agricultural | g61/1000 I Regular
' University, Ranchi
ASRB-NET ‘ 2016 | Qualified in Agricultural Meteorology
7. Work Experience Credentials: (Latest onwards)
Sr Name of the Designation | Regular/Contract From To Total Last
Organization Y/M Salary
1 | Birsa Agricultural Senior Contract 09/01/2016 | 30/01/2018 | 2yrs0 | 30,000
University Research months
Fellow 22 days




; Summary' Teaching Exp. : Contract: 11 months 11 days... Yrs
Regular: ..... Yrs Total: ............. Yrs
Industry Experience:............ Yrts. Research Experience (after PhD): ............ Yrs.

Any Admin. Assignment (Like Cultural/Placement/Admission): ..........................___

8. Publications (Provide in numbers): Scopus ...... Non-Scopus 10 (NAAS rated journal)
Web of Science: ..... Books: ...... Book Chapters: ...01
Conf. Proceedings: ..... Funded Projects: .....
Patents/Copy Right: ......... , Consultancy: .......

9. Google Scholar Link: https://scholar. google.com/citations?user=4imEMskAAAAJ &hl=en&authusex=]

10.Scopus ID: ... .o ORCIDID: ...,

I hereby declare that the above information are correct and true, and if any information is found incorrect, I shall be
personally responsible for this act.

2o 2024
Signature of Employee

Date: 12/04/2024
Name: Abha Nutan kujur

1. Scrutinized by (Registrar / HR Representative)

2. Verified and Endorsed by (Dean/Director/Principal)

3. Vice Chancellor




#Y B N UNIVERSITY

Rajaulatu, Namkum, Ranchi — 834010, Jharkhand
Estabiished by tha Act of Gavernment of Jharkhand Act 15.2017; Gazette Notification No. 505,
Dated 17th July 2017; As per Section 2(f) of UGC Act. 1956

Pangwd

SR T4 MNINTGT F7 o9
OATH OF OFFICE AND SECRECY

%, QoM ST STy weafaer &l Aard §
AR ST e § B A o e T AR A 3 A o
Sl T e wdedt A @ Reawterar it wear @ g Hémen sik # SR
TRFR & R, 50 ol ARty w@fer 3 A4 a7 Gae F e R
aﬂmmﬁw—aﬁﬁﬁwﬁﬁ/m/maﬁmﬁﬂl

L _DIAbl’la'"\\&)\xﬁM/K“iU{ .............. solemnly affirm that, as an

employee of YBN University - Ranchi, T will diligently fulfill the responsibilities assigned to
me with utmost credibility and dedication and without proper authorization, I will not
disclose any incident or matter that comes to my knowledge during the course of my present

employment tenure.

Njay
] BXcIlAR/Signature _
dAFName: Abha Nuloan Y\wju-(
GeslH/Designation A\ cgictends Pyo Legayy
fI3=T/Department Schnool of Aﬁ‘{i“&u‘“{t
faRiDate: \ZIO(JIZOZ(A & Animell
. Husbandy §

Copy to: _
Individual Staff Service File (at Registrar Secretariat)




B N UNIVERSITY

Rajaulatu Namku Ranc1

Estadlshed bylheA.ctolGomnmem of Jnarkhand Act 15.2017; Gazene Naotificaion No. 505,
Dated 17th July 2017 As per Section 2(f) of UGC Act.1956.

frsaT &1 AT FT BT

FORM OF OATH OF ALLEGIANCE

#, d¥o T T aA TSI

o G § B % SRR
aRT T Ra F SR & sf Pvome el sk F s FRien sdcal @
SR, Wil T 9 TRReTer 3R R @ [ SN |

; Dx Abk QNMK% ................ . solemnly pledge to uphold the

Constitution of India, established by law, and to remain dedicated to the principles enshrined

within it. T will faithfully discharge my duties with integrity, honesty, and devotion to duty,
and I will perform them impartially.

N uy
EIETY/Signature
adAName: Abliee Nuteun \4\&1%

qeeHDesignation A<<iChant Pro f-qg ot
fa#mDepartment el 4 Lof

af@Date:

Copy to:

Individual Staff Service File (at Registrar Secretariat)




Joining Form for Tedaching/Non-Teaching Position

Position appliedf;; /’\SSES\’C\Y\)t PYO (‘39 ss0

‘\\— PERSONAL DETAILS

Name (inblockletters)_ /AABHA KU TARI KuJUuR
Sex FEMO-QL Nationality. ‘nolfru/\ DateofBirﬁ!_\S_’J_Z,_Lgﬂ_Age 32 gk

Father's/ Husband Name & Oceupation_Re LK Ina . K by Relived {Yorv\ JS/—\IL Plamk
Mother’s/ Wife Name & Occupation ANy Kk\%u'\’ Relyed {-TOM Grarst: School o4
Address forcommunication Mo 1 &e No!- U7, /-\fqunﬁué. (’\rr(e,téa. Kanke. & heasiy

Rn A} o(/\f, j‘f\n{ K[AQV\&. Phone No.
Mobile. 366310 12412 1 3033¢57-mail AMKW&J)}, S @ %N\ou&, ‘CoOM

I ACADEMIC QUALIFICATIONS (attach extra sheet if needed)

Examination Year of Degree [ Name & Location of School / Board/ University/ Class/Div.
- L Ppassed Passing Diploma Coflege/lnstitute Institute Obtained
@ == 2006 loth | BLess-2(c CBSE LSt (631
sr. Secondary Zoog | 12+ ] Biggs - 2lc _CBsSE \St (e
Graduation 20\ & Sc(l\a-) B AL, RGV\JAIK Rivsa A%Y{&A\‘UYCLL\(N\«Q{Q'&‘ [S{'('(.oq
post Graduation 7 o1 Msctag)  BAWY, Ranclil BAY, RancWd LSt (16
Professional Qualification
/ Fellowsh Ph-D \ ' X !
:u:ﬂanmm}pu 2‘02—2—- (/AMES\ B AL f RGV\OQAX % AU { RQ(\QL\,\ ‘S*- \8 6l
Membership of
Prafessional
S . .
‘:::rr/mn 20\6 \(Sg\’_\_




. Sponsored Project/ Consultancy undertaken (with monetary value) (attach extra sheet if needed)

. Conferences/ Seminars/ Workshops organized and attended (attach extra sheet if needed)




EMPLOYMENT RECORD

Total Experience: v,
x5 = (0 Month O mowntl,
Starting from Present employment to the first employment. (attach extra sheet if needed)
S. Employer’s Designation =
No. | Name and Address T —
Ku{u, SR¥ I8 2016 V201g
BAU Randa
'\" (B) Salary Expected
VL. Any other achievements (attach extra sheet if needed)
f family member/relatives/acquaintances employed with YBN University or any other
our i
" fo:l::ar: :f the sponsoring body? if yes, give details
i Unit & position Tel No.
Relation Occupation
Name
i iewed for job in YBN University.
. Have you ever been interview! , .
. a\I'f yes give details (including the person who interviewed)
3 {
Nes, The inkey\ewed wos  kalewnm g\i:& RQ‘&‘;Y‘TYU " ROL(
- L “{ m a ’ s p)
Dy Ramaw Kumar Dubed, D1 Avpana.Sha 4

‘ - u [ OS I
Signatu‘\rc_lﬁ_—— eoftheApplicaht Dat: 4




