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6.1.1 The Institution has clearly stated vision and mission which are reflected in
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6.1.1 The Institution has clearly stated vision and mission which are reflected in its academic
and administrative governance.

Response:

Y .B.N. University, Ranchi, established in 2017, is a leading institution offering diploma, UG, PG,
and Ph.D. programs in fields such as Arts, Science, Commerce, Management, Law, Pharmacy,
Nursing, Education, and more. The university aims to foster academic excellence, societal progress,
and the holistic development of students through its clear vision and mission. Its governance
ensures alignment with these values, reflecting its core objectives.

Vision of Y.B.N.

University The university envisions a “remarkable tomorrow,” empowering students to adapt and
lead positive change. Its forward-thinking approach focuses on preparing students for both present
and future challenges while contributing to societal progress and sustainability

Mission of Y.B.N. University

Y .B.N. University’s mission is centered on outstanding scholarship and research, addressing key
issues, particularly the challenges faced by tribal communities in Jharkhand. Reflection of Vision
and Mission in Academic Governance

1. Curriculum Development: The curriculum promotes intellectual growth, critical thinking,
and practical applications, addressing tribal community needs and fostering research,
innovation, and community engagement.

2. Skill Development: Vocational training programs and workshops, including
entrepreneurship and digital literacy initiatives, enhance student employability and prepare
them for evolving professional landscapes.

3. Research and Innovation: Research initiatives focus on sustainable agriculture, healthcare
innovations, and tribal culture preservation, demonstrating the university’s commitment to
global challenges.

4. Outreach and Community Engagement: Medical camps and literacy programs provide vital
services to tribal communities, improving healthcare, education, and employment
opportunities.

Reflection of Vision and Mission in Administrative Governance

1. Student-Centric Policies: Policies support economically disadvantaged students, particularly
from tribal communities, promoting inclusivity and empowerment.

2. Quality Assurance: The Internal Quality Assurance Cell (IQAC) monitors academic and
administrative standards, ensuring the university’s mission of excellence.

Campus: YBN University, Rajaulatu, Power Grid Road, Namkum, Ranchi-834010(Jhar khand)
Ph : 9431104112 , 9709500400
Email:ybnuniversity2017@gmail.com|Website : www.ybnu.ac.in
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3. Infrastructure Development: The university invests in modern infrastructure, including
advanced classrooms and research labs, providing a conducive learning environment.

4. Faculty Development: Faculty development programs enhance teaching, research, and
leadership skills, ensuring alignment with academic goals.

5. Collaboration and Partnerships: The university collaborates with government, industries, and
academic institutions to advance research and community development.

Distinctive Focus on Tribal Prosperity and Development

A unique feature of Y.B.N. University is its focus on tribal prosperity and development, reflected in its
academic and administrative initiatives:

e Social Responsibility: Outreach medical camps address health issues like maternal health and
malnutrition in tribal areas.

e Educational Empowerment: Programs focused on literacy and vocational skills help tribal
youth and women bridge the education-employability gap.

e (ultural Preservation: The university integrates tribal heritage into its curriculum and promotes
cultural events.

e Sustainability Initiatives: Environmental projects, including afforestation and clean water
programs, directly benefit tribal regions

Campus: YBN University, Rajaulatu, Power Grid Road, Namkum, Ranchi-834010(Jhar khand)
Ph : 9431104112 , 9709500400
Email:ybnuniversity2017@gmail.com|Website : www.ybnu.ac.in
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NOTIFICATION

SUBJECT: RECONSTITUTION OF THE BOARD OF MANAGEMENT

This is to inform the public and all concerned stakeholders that, in accordance with the approval
of the Hon'ble Vice- Chancellor and by exercising the powers vested under Section 23 of the
Jharkhand Act 15, 2017, the University Board of Management is being reconstituted with

immediate effect.
The following members have been approved for inclusion in the newly constituted Board of

Management:

L Name " Designation ‘Name of Nominated Members
{The Vice-Chancellor o2 Chairpersos Prof. Satyadeo Poddar
The Secretary to the Government, Ex-Offico
Department of Higher & Technical Member
n% Education, Govt. of Jharkhand, or
s his/her nominee e
Two Members of the Governing Body Dr. Ankita Yadav, CMD, YBNUR
nominated by the Spoasoring Body Dr. Anil Kumar Yadav, Associate Consultant
Mesbers of the Department of Cardiology, Max
Healthcare, New Delhi
Three perscns, who are mot the Sri M.K. Yadav, Ex-Chairman, RRB, Ranchi
Members of Goveming Body,
nominated by the Sponscring Body Members Dr. Sanjay Kumar, Director of Neurosurgery in
Curesta Hospital, Ranchi, fharkhand
Advocate Krishna Kumar, High Court, Ranchi
| Three persons from amongst Fhe ; Dr. Chaman Singh Thakur, YBNUR
| Feitces s ipoant iy Dr. Arpana Sharma, YBNUR
Dr. Bhaskar Kumar, YBNUR
Two Teachers nominated by the Vice- Members Dr. Shammi Kesh Roy, YBNUR
Chancellor Prof(Dr.) Ashish Sarkar, YBNUR
L2 [The Registrar Member-Secretary
g
Copy for information to: 0’7‘(&:3/ N A
Hon’ble Chancellor/Pro-Chancellor/CMD )
Sponsoring Body-TSWS-Ranchi/Governing Body Prof. (Dr.) Shree Raman Dubsy
Respected Members of Board of Management Registrar
Hon’ble Viwpl;jap)i{eggrjhamhmd - Y.B.N. University, Ranchi
israr Sectio B ,
}I}.}Z%ilzg:oﬁlumvmsily Website lestrar
VBN University
Ranchi

ampus: YBN University, Rajaulatu, Power Grid Road, Namkum, Ranchi-834010(Jharkhand)
PUET Ph : 9431104112 , 9709500400
¢ mail:ybnuniversity2017@gmail.com|Website : vy .y bowac.in
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Audit Committee — YBN University

1. Composition of the Committee:

e ]
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3. Roles and Responsibilities:

e Review and recommend approval of annual budgets and financial statements.

¢ Monitor utilization of funds (including grants, research, infrastructure, etc.).

* Review internal and external audit reports and ensure implementation of audit
recommendations.

* Ensure compliance with UGC norms, State Government, and other regulatory
authorities.

e Investigate any financial irregularities or misuse of university funds.

¢ Recommend appointment of statutory/internal auditors.

¢ Conduct risk assessments and recommend mitigation strategies.

4. Frequency of Meetings:

The Audit Committee shall meet at least once a year, and additionally as required.

5. Reporting:
* The Audit Committee shall submit its Annual Audit Report to the Board of
Management.

o It shall also report any major financial issues or discrepancies immediately to the

Vice-Chancellor and Board.
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20.  Other Officers: Manner of appointment and power and duties of the other officers of the
University including the Dean of Students Welfare, Dean of faculty, and Chief Proctor shall be

S R e —

such as may be prescribed.
21.  Authorities of the University:
The following shall be the authorities of the University:

(a) The Governing Body

()  The Board of Management

(c) The Academic Council

(d)  The Finance Committee
\ (¢)  The Planning Board

® Such other authorities as may be declared by the Statutes to be the authorities of the

University.

22. The Governing Body:

(1) The Governing Body shall have the following members, namely:

(a) the Chancellor;

(b) the Vice-Chancellor;
(¢)  the Secretary to the Govemnment, Department of Higher and Technical
Education, Jharkhand, or his nominee; '

dy, out of which two shall be

w ' (d) five persons nominated by the sponsoring b
eminent educationists; i Lo

()  oneexpert of management or t@chngl gy fro
by the Chancellor; and '

(f) one expert of fin E _

(2) The Governing Body ¢

the University. It shall

(@ provide
of the uni
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Ref. No. YBNAUNIV/ R/ 1049 2024 Date: 02]0y /9,)2:,

Table 01: List of Proposed Members of the Governing Body

Name Designation | Proposed Name

| The Chancellor Chairperson Shri Baidya Nath Yadav
_@Vice—ChanceuOr Member Dr. N. K. Gupta
The Secretary to the Government, Ex-Officio

Department of Higher & Member
°"‘echnica1 Education, Govt. of
Jharkhand, or his/her nominee

Five persons nominated by the Shri Ramjee Yadav
Sponsoring Body, out of which Smt. Anju Yadav
two shall be the eminent Member Dr. Anil Kumar Yadav
educationists: Members; Dr. Shashi Prabha Yadav ‘
Prof (Dr.) Suresh Prasad Singh, Former

. | VC, VKSU, Ara, Bihar
One expert of Management from Mr. Arpit Jain, CA
outside the University, nominated Member
by the Chancellor
One expert of Technology from Dr. Bal Krishna Jha, Principal Scientist,
outside The University, nominated Member ICAR, Palandu, Ranchi
by the Chancellor

e expert of Finance, nominated Dr. Sudhir Kumar
: “oy the Chancellor Member
The Registrar Member-Secretary
\
Mon 4 ch
N\g Y ’
M s fets—
Chancellor Assistant 1;;@;::&& \&S’m
University-Ranchj YBN, Uni 3
ASSISTANT REGISTRAR (ACADEMICS)
YBN UNIVERSITY, RANCHI (JHARKHAND)

Enclosure: As stated above

~Campus: YBN University, Rajaulatu, Power Grid Road, Namkum, Ranchi-834010(Jharkhand)

Ph: 9431104112, 9709500400
Email:ybnuniversity2017@gmail.com|Website : www.ybnu.ac.in
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sity Ranchi Jharkhand

Vision — Mission Statement of YBN Univer

' empowering students to adapt and
s on preparing students for both
and sustainability.

Vision: The University envisions a “remarkable tomorrow,’
thinking approach focuse

lead positive change. Its forward
g to societal progress

present and future challenges while contributin

d on outstanding scholarship and research,

Mission: Y.B.N. University’s mission is centere
ed by tribal communities in Jharkhand.

addressing key issues, particularly the challenges fac

and Mission in Academic Governance

motes intellectual growth, critical thinking,
fostering research,

Reflection of Vision

1. Curriculum Development: The curriculum pro
and practical applications, addressing tribal community needs and

innovation, and community engagement.
and workshops, including

2. Skill Development: Vocational training programs
entrepreneurship and digital literacy initiatives, enhance student employability and

prepare them for evolving professional landscapes.
3. Research and Innovation: Research initiatives focus on sustainable agriculture, healthcare

innovations, and tribal culture preservation, demonstrating the university’s commitment

to global challenges.
4. Outreach and Community
vital services to tribal commu

D > opportunities.

Reflection of Vision and Mission in

Engagement: Medical camps and literacy programs provide
nities, improving healthcare, education, and employment

Administrative Governance

1. Student-Centric Policies: Policies support economically disadvantaged students,
particularly from tribal communities, promoting inclusivity and empowerment.

2. Quality Assurance: The Internal Quality Assurance Cell (IQAC) monitors academic and
administrative standards, ensuring the university’s mission of excellence. Page 110/143
06-03-2025 10:44:08 Self Study Report of YBN UNIVERSITY

3. Infrastructure Development: The University invests in modern infrastructure, including
advanced classrooms and research labs, providing a conducive learning environment.

4. Faculty Development; Faculty development programs enhance teaching, research, and

jeadership skills, ensuring alignment with academic goals.
5. Collaboration and Partnerships: The university collaborates with government, industries,

and academic institutions to advance research and community development.
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Distinctive Focus on Tribal Prosperity and Development

z_\ Exmque feat?are of Y.B.N, University is its focus on tribal prosperity and development, reflected
in its academic and administrative initiatives:

» Social Responsibility: Outreach medical camps address health issues like maternal health
and malnutrition in tribal areas. )
» Educational Empowerment: Programs focused on literacy and vocational skills help tribal
youth and Women Bridge the education-employability gap- : . d
% Cultural Preservation: The University integrates tribal heritage into 1S curriculum an
promotes cultural events.
% Sustainability Initiatives: Environmental projects, including affore
programs, directly benefit tribal regions.

station and clean water

and tribal development drives its vision of creating a sustainable,




Y.B.N. University: A Case Study of
Participative Management

Introduction to Participative Management at Y.B.N.

University

Participative management is a collaborative approach where stakeholders at all levels actjvely
engage in decision-making processes. In higher education, this fosters transparency, mclus%wty,
and shared accountability, enhancing institutional effectiveness and community trust. Established

in 2017, Y.B.N. University, Ranchi, exemplifies such governance by integrating faculty, staff,

students, and community representatives in its academic and administrative frameworks. This

inclusive method aligns with the university’s vision of societal progress and its miseion to
empower tribal communities, ensuring holistic development through collective responsibility and

shared leadership.

Vision and Mission of Y.B.N. University

¢ empowered to adapt and lead positive

Y .B.N. University envisions a future where students ar
mphasizes outstanding scholarship and

change, fostering a “remarkable tomorrow.” Its mission e
research, particularly addressing the challenges faced by tribal communities in Jharkhand. This

vision and mission guide the university’s organizational goals, ensuring that academic and
administrative governance align with empowerment, inclusivity, and community development,
reflecting its commitment to societal progress and sustainable growth.

Participative Management: Concept and Relevance

Participative management is a leadership approach that involves employees and stakeholders
actively in decision-making processes. Its key principles include collaboration, transparency,
shared responsibility, and inclusive communication. In the context of a multidisciplinary
institution like Y.B.N. University, participative management enhances academic and
administrative governance by fostering mutual trust and commitment. This approach promotes
bility, and a sense of ownership among faculty, staff, students, and

innovation, accounta
community members, leading to more effective and responsive institutional outcomes.

Implementation of Participative Management in
Academic Governance

v B.N. University integrates participative management through collaborative curriculum
development involving faculty, subject experts, and community representatives to ensure
relevance and inclusivity. Skill development programs are designed with feedback from students
and industry partners {0 enhance employability, Research initiatives promote interdisciplinary
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Role of Leadership i _
Management Ip in Promoting Participative

Leadership at Y.B.N 3 :
shared deci Siowmakiif?{ﬁég embraces collaborative styles, fostering open communication and
and forums, encouraging trar;s;(:l:ely enggge faculty, staff, and students through committees
. u . Irenc an F s PR
participative management culture. & empowerment that underpit e palyeRis =

Faculty and Staff Engagement

Governance
ance through regular consultative meetings,

' Facxi‘ity and staff actively engage in govem
panic_ipatory committees, and systematic feedback loops. This involvement shapes policy
de_cxsmns, u'phol_ds ac_:adcmic standards, and fosters a collaborative institutional culture aligned
with Y B.N. University’s participative management philosophy.

Technology and Participative Manage
University

in Participative

ment at Y.B.N.

v B.N. University leverages digital tools such as online Surveys, virtual meetings, and learning
management systems to enhance participative management. These platforms facilitate inclusive
, and empower stakeholders 1n decision-making

communication, streamline collaborative research
Processes effectively and transparently-

rections for Participative Management at

Future Di
takeholder engagement,

Y.B.N. University
overnance by expanding s

= aims to deepen participative g
> £ integrating advanced digital technologies, and strengthening communt
efforts will sustainably enhance academic innovation, administrative transparency, and
with its mission and vision.

collaborative decision-making aligned
Conclusion: Participative Management as a Pill

Institutional Success

Participative management at Y.BN. University effectively aligns governance with
mission. It fosters inclusive academic excellence, administrative transparency, and social

development, particularly empowering llaborative, stakeholder-

driven processes.

Y B.N. University

ar of

its vision and

tribal communities through co
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Y.B.N. University: A Case Study of
Participative Management

Introduction to Participative Management at Y.B.N.
University

Participative management is a collaborative approach where stakeholders at all levels actively
engage in decision-making processes. In higher education, this fosters transparency, inclusivity,
and shared accountability, enhancing institutional effectiveness and community trust. Established
in 2017, Y.B.N. University, Ranchi, exemplifies such governance by integrating faculty, staff,
students, and community representatives in its academic and administrative frameworks. This
inclusive method aligns with the university’s vision of societal progress and its mission to

empower tribal communities, ensuring holistic development throu gh collective responsibility and
shared leadership.

Vision and Mission of Y.B.N. University

Y.B.N. University envisions a future where students are empowered to adapt and lead positive
change, fostering a “remarkable tomorrow.” Its mission emphasizes outstanding scholarship and
research, particularly addressing the challenges faced by tribal communities in Jharkhand. This
vision and mission guide the university’s organizational goals, ensuring that academic and
administrative governance align with empowerment, inclusivity, and community development,
reflecting its commitment to societal progress and sustainable growth.

Participative Management: Concept and Relevance

Participative management is a leadership approach that involves employees and stakeholders
actively in decision-making processes. Its key principles include collaboration. transparency,
shared responsibility, and inclusive communication. In the context of a multidisciplinary
institution like Y.B.N. University, participative management enhances academic and
administrative governance by fostering mutual trust and commitment. This approach promotes
innovation, accountability, and a sense of ownership among faculty, staff, students, and
community members, leading to more effective and responsive institutional outcomes.

Implementation of Participative Management in
Academic Governance

y.BN. University intcgibs artic‘ip ative management through collaborative curriculum
development involving faculty, subject experts, and community representatives to ensure

relevance and inclusivity. Skill development programs are designed with feedback from students
and industry partners 10 enhance employability, Research initiatives promote interdisciplinary
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Curriculum Development and Stakeholder
Participation

Curriculum development at v.B.N. University inv
industry experts, tribal community representatives,
ensures courses are intellectually rigorous, practically
needs of tribal populations, fostering inclusive educatio

Skill Development through Participative Programs

~ v B.N. University fosters employability by implementing vocational training, entrep;:eneurship
workshops, and digital literacy initiatives. These programs are develo;_)ed collqboratwely .w1th
students, faculty, and industry experts, ensuring relevant skills aligned with evolving professmnal
demands. Participative management enhances student readiness through active engagement,

practical exposure, and continuous feedback mechanisms.

novation driven b

olves active participation from faculty,
and students. This collaborative approach
relevant, and responsive 10 the specific

n and community empowerment.

Research and In y Collaborative

Efforts

At Y.BN. University, participative management fosters research focusing on sustainable
healthcare innovation, and tribal culture preservation. Collaborative efforts involve
rs, and community members, ensuring projects address real

agriculture,
d maximize social impact aligned with the university’s

academic departments, researche
imote interdisciplinary synergy, an

ne_edfs,pro
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through collective monitori
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This collaborative ﬁ'amcwor%( :}I;:ilfudbaCk' maintaining academic and administrative standards.
sters transparency, accountability, and shared commitment 10

pholding the university's missi
up university’s mission of empowerment and quality education for all stakeholders.
Student- i 03

t-Centric Policies: Inclusivity and
Empowerment

v B.N. University’ . oy
sity’s student-centric policies emphasize inclusivity by involving (ribal student
mechanisms support

Leg{eze:if;:rez ‘ md decision-making committees. Regular feedback
e Fob vantaged students through tailored scholarships and empowerment programs,
g equity and social justice within the participative governance framework.

Internal Quality Assurance and Participative

Monitoring

The Internal Quality Assurance Cell (IQAC) at Y.B.N. University employs participative
management by involving faculty, students, and staff in evaluating academic and administrative
processes. Through data analysis and stakeholder feedback, IQAC ensures continuous

improvement and upholds institutiona! excellence.

Challenges and Solutions in Practicing Participative

Management

faced challenges such as resistance 10 change, comm

balancing diverse stakeholder interests. Solutions included capacity
transparent communication channels, and promoting inclusive leadership

collaboration and sustain participative governance.

Case Studies of Participative M

Y.B.N. University successfully impiememed a tribal-focused research project on sustainable
agriculture with active community involvement. Collaborative curriculum revisions included
faculty, students, and tribal leaders, enhancing relevance and inclusivity. Inclusive policies
supporting marginalized students led t0 improved enrollment and retention rates, reflecting

parlicipative governance effectiveness.

Tribal Communities: Participative
Outcomes

unication barriers. and
building, establishing

v.B.N. University
styles to foster

anagement Successes

Impact 0D

Governance
participative governance at Y.B.N. Qniversity has significantly improved tribal communities by
cation access, advancing healthcare services through outreach, and empowering
jversity's mission and

enhancing edu
populalions W
gthen communily pa

jocal ith inclusive programs. These outcomes validate the un
rtnership and development.
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Role of Leadership i
1 .
Management P in Promoting Participative

{_cadership at Y.B.N i :

shared decision-ma‘.(.igm\liers‘w embraces collaborative styles fostering Op

"ndforums encouragg.i eaders actively engage faculty stai:f and studen
B - ng transpare ’ ’ 2

participative management cu\lure? ncy and empowerment that underpin th

Faculty and Staff Engagement
Governance

Facmf\t_y and staff actively engage in governanc
part_lc‘ipatory committees, and systematic feedbac
decisions, upholds academic standards, and fosters a collaborat

with Y .B.N. University’s participative management philosophy.
¢ Management

en communication and

ts through committees
e university’s

in Participative

consultative meetings,
lvement shapes policy
utional culture aligned

e through regular
k loops. This invo
ive instit

Technology and Participativ at Y.B.N.
University
Y.BN. University

management systems to enhance partici
communication, streamline collaborative researc

processes effectively and transparently.

Future Directions for Par
Y.B.N. University

ual meetings, and learning

atforms facilitate inclusive

al tools such as online surveys, virt
s in decision-making

pative management. These pl

leverages digit
h, and empower stakeholder

ticipative Management at

ing stakeholder engagement,

ce by expand
munity partnerships. These

articipative governan

: v BN. University aims to deepen P _ Y

"!“ Q integrating advanced digital technologies, and strengthening com

D efforts will sustainably enhance academic innovation, administrative transparency, and
n-making aligned with its mission and vision.

collaborative decisio

sion: Particip t as a Pillar of

ative Managemen

Conclu

Institutional Success

Participative management & Y.B.N. University effectively aligns governance with its vision and
mission. 1t fosters inclusive acadgmic _excellence, administrative {ransparency, and social
development, particularly empowering tribal communities through collaborative, stakeholder-
driven processes-
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Y.B.N. University: A Case Study of :
Participative Management

Introduction to Participative Management at |
Y.B.N. University i

Participative management is a collaborative approach where stakeholders at all levels
actively engage in decision-making processes. In higher education, this fosters
transparency, inclusivity, and shared accountability, enhancing institutional }
effectiveness and community trust. Established in 2017, Y.B.N. University, Ranchi, i
exemplifies such governance by integrating faculty, staff, students, and community 1
representatives in its academic and administrative frameworks. This inclusive method ;
aligns with the university's vision of societal progress and its mission to empower tribal ]
communities, ensuring holistic development through collective responsibility and shared IG

leadership. H

[ &%

Vision and Mission of Y.B.N. University

Y.B.N. University envisions a future where students are empowered to adapt and lead ‘{3

positive change, fostering a “remarkable tomorrow.” Its mission emphasizes outstanding ;3

scholarship and research, particularly addressing the challenges faced by tribal (i

communities in Jharkhand. This vision and mission guide the university’s organizational NG

goals, ensuring that academic and administrative governance align with empowerment, it

inclusivity, and community development, reflecting its commitment to societal progress 2"

and sustainable growth. NG

Kin

Participative Management: Concept and B
Relevance ING

Participative management is a leadership approach that involves employees and ]: IC

stakeholders actively in decision-making processes. Its key principles include ING

collaboration, transparency, shared responsibility, and inclusive communication. In the Kl

context of a multidisciplinary institution like Y.B.N. University, participative management }j,'\‘l’!“;

enhances academic and administrative governance by fostering mutual trust and | i G

commitment. This approach promotes innovation, accountability, and a sense of | Kiit

ownership among faculty, staff, students, and community members, leading to more HING

effective and responsive institutional outcomes, ] r‘;‘Hj
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Implementation of Participative Management in

Academic Governance

Y B.N. University integrates participative management through C ;
development involving faculty, subject experts. ity representatives to
ensure relevance and inclusivity. Skill development programs are dqf_ﬂgnec‘ with
feedback from students and industry partners to enhance employability. Research
initiatives promote interdisciplinary teamwork, addressing local and global cballenges.
Additionally, outreach activities actively engage students and tribal_ corr}munlty‘
stakeholders, fostering experiential learning and social responsibility aligned with the

university's mission.

Curriculum Deyelopment and Stakeholder

Participation
ent at Y.B.N. University involves active participation‘ from facult_y,
bal community representatives, and students. This collaborative

orous, practically relevant, and
fostering inclusive education and

Curriculum developm

industry experts, tri
approach ensures courses are intellectually rig
responsive to the specific needs of tribal populations,

community empowerment.

Skill Development through Participative

Programs

v B.N. University fosters employability by implementing vocational training,

entrepreneurship workshops, and digital literacy initiatives. These programs are
faculty, and industry experts, ensuring relevant

developed collaboratively with students,
skills aligned with evolving professional demands. Participative management enhances

student readiness through active engagement, practical exposure, and continuous
feedback mechanisms.

Research and Innovation driven by Collaborative
Efforts

AtY.B.N. University, particip
agriculture, healthcare innovation, and tribal culture preservation. Collaborative efforts

involve academic departments, researchers, and community members, ensuring
address real needs, promote interdisciplinary synergy, and maximize social

projects
ligned with the university's mission.

impact a

ative management fosters research focusing on sustainable
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Cha\_ie_nge's and Solutions in Practicind
Participative Management

T)ii::i:r::gizgafaged challenges such as resistance to change, communication

. B , lancing diverse stakeholder interests. Solutions included ca_pamty_
ing, establishing transparent communication channels, and promoting inclusive
\eadership styles to foster collaboration and sustain participative governance.

Case Studies of Participative Management
sSuccesses

Y-B-N_- University successfully implemented a tribal-focused rese
susia_mabie agriculture with active community involvement. Collaborative curriculum
revisions included faculty, students, and tribal leaders, enhancing relevance and

inclusivity. Inclusive policies supporting marginalized students led to improved
enroliment and retention rates, reflecting participative governance effectiveness.

Impact on Tribal Communities: pParticipative
Governance Outcomes

Participative governance at Y.B.N. University has significantly improved t
communities by enhancing education access, advancing health

outreach, and empowering local populations with inclusive progra
validate the university's mission and strengthen community partnership and

development.
Role of Leadership in Pr

Management
Leadership at v B.N. University
communication and shared decision-making. Leaders actively engage
students through committees and forums, encouraging transparency an
that underpin the university's participative management culture.

Eaculty and staff Engagement in Participative
Governance

aff actively engage in go

arch project on

ribal

omoting Participative

embraces collaborative styles, fostering open

Faculty and st

policy decisions, upholds aca
d with .B.N. University's participative management philosophy.

culture aligne

care services through
ms. These outcomes

faculty, staff, and
d empowerment

vernance through regular consultative meetings,

participatory committees, and sysiematic feedback loops. This involvement shapes
demic standards, and fosters a collaborative institutional
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Technology and Participati
v.B.N. University pative Management at

y.B.N. Universi bt

learning mana;gf;;r:gstsegﬁ:gittai tools such as online surveys, virtual meetings, and

facilitate inclusive communi S enhance participative management. These platforms

stakeholders in decisi !cajtion, streamline collaborative research, and empower
ecision-making processes effectively and transparently.

Future Directions for Participative Management
at Y.B.N. University

Y.B.N. Umvergty aims to deepen participative governance by expanding stakeholder
engagemt_a'nt, integrating advanced digital technologies, and strengthening community
partr}e}'shlps. These efforts will sustainably enhance academic innovation,
administrative transparency, and collaborative decision-making aligned with its mission

and vision.

Conclusion: Participative Management as & Pillar
of Institutional Success

ve management at Y.B.N. University €
lusive academic excellence, ad

cial development, particularly empowering
driven processes.

ffectively aligns governance with its

ministrative
tribal communities

Participati
vision and mission. It fosters inc
transparency, and so
through collab

orative, stakeholder-
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Y.B.N. University: A Case Study of
Participative Management

Introduction to Participative Management at Y.B.N.
University

Participative management is a collaborative approach where stakeholders at all levels actively
engage in decision-making processes. In higher education, this fosters transparency, inclusivity,
and shared accountability, enhancing institutional effectiveness and community trust. Established
in 2017, Y.B.N. University, Ranchi, exemplifies such governance by integrating faculty, staff,
students, and community representatives in its academic and administrative frameworks. This
inclusive method aligns with the university’s vision of societal progress and its mission to

empower tribal communities, ensuring holistic development through collective responsibility and
shared leadership.

Vision and Mission of Y.B.N. University

Y.B.N. University envisions a future where students are empowered to adapt and lead positive
change, fostering a “remarkable tomorrow.” Its mission emphasizes outstanding scholarship and
research, particularly addressing the challenges faced by tribal communities in Jharkhand. This
vision and mission guide the university’s organizational goals, ensuring that academic and
administrative governance align with empowerment, inclusivity, and community development,
reflecting its commitment to societal progress and sustainable growth.

Participative Management: Concept and Relevance

Participative management is a leadership approach that involves employees and stakeholders
actively in decision-making processes. Its key principles include collaboration, transparency,
shared responsibility, and inclusive communication. Tn the context of a multidisciplinary
institution like Y.B.N. University, participative management enhances academic and
administrative governance by fostering mutual trust and commitment. This approach promotes
innovation, accountability, and a sense of ownership among faculty, staff, students, and
community members, leading to more effective and responsive institutional outcomes.

Implementation of Participative Management in
Academic Governance

Y.B.N. University integrates participative management through collaborative curriculum
development involving faculty, subject experts, and community representatives to ensure
relevance and inclusivity, Skill development programs are designed with feedback from students
and industry partners to enhance employability. Research initiatives promote interdisciplinary

— \_n_nﬁ—p\“ﬂ—,—\-._ﬁ_ 0



Iy, outreach activities actively

and global challenges. Additiona :
F o G i experiential learning and social

community stakeholders, fostering
he university’s mission.

teamwork, addressing 10¢2
engage students and fribal
responsibility aligned with t

Curriculum Development and Stakeholder

Participation

Y B.N. University involves active participation from faculty,

A . . ch
industry experts, tribal community representatives, and students. This Collz_lboram;'; appl;(;ziiﬁc
ensures courses are intellectually rigorous, practically relevant, and .respons:ve to te sp
needs of tribal populations, fostering inclusive education and community empowerment.

Skill Development through Participative Programs

tional training, entrepreneurship

Curriculum development at

Y.B.N. University fosters employability by implementing voca : 2
workshops, and digital literacy initiatives. These programs are develo?ed colla'boratwely wit

students, faculty, and industry experts, ensuring relevant skills aligned with evol\'fmg professional
demands. Participative management enhances student readiness through active engagement,

practical exposure, and continuous feedback mechanisms.

Research and Innovation driven by Collaborative
Efforts

At Y.BN. University, participative management fosters research focusing on sustainable
agriculture, healthcare innovation, and tribal culture preservation. Collaborative efforts involve
academic departments, researchers, and community members, ensuring projects address real
needs, promote interdisciplinary synergy, and maximize social impact aligned with the university’s
mission.

Community Engagement and Outreach through
Collective Management

Y.B.N. University conducts medical camps and literacy drives collaboratively involving students,
faculty, local leaders, and tribal communities. This participative approach enhances healthcare
access, educational support, and employment opportunities, embodying the university’s vision of
empowerment and its mission to uplift tribal populations through inclusive community
engagement.

Participative Practices in Administrative Governance

v.B.N. University integrates participative management into it e

: ; JUAHYS $ administrative

%nvolv'm_g students, faculty, an('i staff in policy formulation and implementation Po?ic:;‘il:;nm'lce- _bY

inclusivity, especially supporting economically disadvantaged tribal students ‘en Ies prioritize

access to resources and opportunities. The Internal Quality Assurance Ce,ll (fging)ecmltal:le
operates
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through collective monitoring and feedback, maintaining academic and administrative standards.
This collaborative framework fosters transparency, accountability, and a shared commitment to
upholding the university's mission of empowerment and quality education for all stakeholders.

Student-Centric Policies: " Inclusivity and
Empowerment

Y.B.N. University's student-centric policies emphasize inclusivity by involving tribal student
representatives in  decision-making committees. Regular feedback mechanisms support
economically disadvantaged students through tailored scholarships and empowerment programs,
fostering equity and social justice within the participative governance framework.

Internal Quality Assurance and Participative
Monitoring

The Internal Quality Assurance Cell (IQAC) at Y.B.N. University employs participative
management by involving faculty, students, and staff in evaluating academic and administrative
processes. Through data analysis and stakeholder feedback, IQAC ensures continuous
improvement and upholds institutional excellence.

Challenges and Solutions in Practicing Participative
Management

Y .B.N. University faced challenges such as resistance to change, communication barriers, and
balancing diverse stakeholder interests. Solutions included capacity building, establishing
transparent communication channels, and promoting inclusive leadership styles to foster
collaboration and sustain participative governance.

Case Studies of Participative Management Successes

Y .B.N. University successfully implemented a tribal-focused research project on sustainable
agriculture with active community involvement. Collaborative curriculum revisions included
faculty, students, and tribal leaders, enhancing relevance and inclusivity. Inclusive policies
supporting marginalized students led to improved enrollment and retention rates, reflecting
participative governance effectiveness.

Impact on Tribal Communities: Participative
Governance Outcomes

Participative governance at Y.B.N, University has significantly improved tribal communities by
enhancing education access, advancing healtheare services through outreach, and empowering
Jocal populations with inclusive programs, These outcomes validate the university’s mission and
strengthen community partnership and development,
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Role of Leadership in Promoting Participative
Management

Leadcrship at Y.B.N. University embraces collaborative styles, fostering open communication and
shared decision-making. Leaders actively engage faculty, staff, and students through committees

and forums, encouraging transparency and empowerment that underpin the university’s
participative management culture.

Faculty and Staff Engagement in Participative
Governance

Faculty and staff actively engage in governance through regular consultative meetings,
participatory committees, and systematic feedback loops. This involvement shapes policy
decisions, upholds academic standards, and fosters a collaborative institutional culture aligned
with Y.B.N. University’s participative management philosophy.

Technology and Participative Management at Y.B.N.
University

Y.B.N. University leverages digital tools such as online surveys, virtual meetings, and learning
management systems to enhance participative management. These platforms facilitate inclusive

communication, streamline collaborative rescarch, and empower stakeholders in decision-making
processes effectively and transparently.

Future Directions for Participative Management at
Y.B.N. University

Y.B.N. University aims to deepen participative governance by expanding stakeholder engagement,
integrating advanced digital technologies, and strengthening community partnerships. These
efforts will sustainably enhance academic innovation, administrative transparency,

and
collaborative decision-making aligned with its mission and vision.

Conclusion: Participative Management as a Pillar of
Institutional Success

Participative management at Y.B.N, University effectively aligns governance with its Vi
mission. It fosters inclusive academic excellence, administrative Cifitrenoy:
development, particularly empowering tribal communities through collaborative,
driven processes.

and social
stakeholder-
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Y B N UNIVERSITY

RAJAULATU, NAMKUM, RANCHI (Jharkhand)
Established by the Act. of Government of Jharkhand Act 15 2017
Gazzate Notification No. 505, Dated 17 July 2017

e As per Section 2(f) of UGC Act. 1956

Code of Ethics for YBN University, Ranchi, Jharkhand
Preamble

YBN University, located in the serene and remote region of Ranchi, Jharkhand, holds a

profound commitment to providing quality education, especially to tribal students who have

historically faced challenges in accessing educational opportunities. This Code of Ethics

reflects the values that guide our facully, staff, students, and stakeholders in upholding

academic integrity, professionalism, inclusivity, and social responsibility. The university's
) mission is to foster an environment where students, particularly those from tribal

) communities, can thrive academically, socially, and personally, while contributing positively
to the nation.

I. Core Values

1. Integrity
o We uphold the highest standards of academic and professional integrity. All
members of the university community are expected to engage in honest,
transparent, and ethical behavior in all their dealings, including teaching,
research, and student life.
2. Respect for Diversity
o The university celebrates diversity, recognizing and respecting the various
cultural, linguistic, and ethnic backgrounds of its students, staff, and faculty.
We foster an inclusive environment that values the uniqueness of each
individual, especially tribal communities, and promotes mutual respect.

3. Excellence
g o We strive for academic excelience in all disciplines, ensuring that students
- S receive high-quality education. Faculty and staff are expected to continuously

enhance their skills and knowledge to deliver the best possible leaming
experiences.
4. Social Responsibility
o As auniversity dedicated to serving the tribal population, we believe in
empowering our students with the tools they need to contribute meaningfully
to society. We encourage social awareness, community service, and active
participation in the development of their communities.
5. Commitment to Education
o We prioritize providing accessible, quality education to tribal students,
understanding their specific needs and challenges. The university works
towards bridging the educational gap by offering resources, support, and
guidance tailored to their requirements.

11. Responsibilities of Faculty

Campus: YBN University, Rajaulatu, Power Grld Road, Namkum, Ran chi- 3;40;0(3h;r1h_m?)—

Ph : 9431104112, 9709500400




Y B N UNIVERSITY

RAJAULATU, NAMKUM, RANCHI (Jharkhand)
Established by the Act. of Government of Jharkhand Act. 15, 2017
Gazzate Notification No. 505, Dated 17 July 2017
As per Section 2(f) of UGC Act. 1956

1. Teaching and Research
5 Faculty members must maintain a high standard of teaching and engage in
research activities that contribute to the academic and social betterment of the
community. Research should be conducted ethically, with a focus on
improving the lives of tribal populations and addressing regional challenges.
2. Mentorship and Guidance
o Faculty must act as mentors to students, especially from tribal backgrounds,
offering support and guidance in both academic and personal matters. They
should foster a safc, open, and encouraging environment where students feel
empowered to express their thoughts and concerns.
3. Fairness and Equity
o Faculty members are expected to treat all students fairly and equitably,
regardless of their socio-economic ot tribal background. They should ensure
that every student has the opportunity to succeed and thrive in their academic

pursuits.

4. Confidentiality
o Faculty members must respect the confidentiality of student records,

assessments, and personal information. Any breach of confidentiality is
considered unethical.

I11. Responsibilities of Students

1. Academic Integrity
o Students are expected to maintain academic honesty, avoiding plagiarism,

cheating, or any other dishonest practices. They must submit their own
original work and credit sources appropriately.
2. Respectful Conduct
o Students must behave respecttully towards faculty, staff, and peers.
Discrimination, harassment, and any form of disruptive behavior will not be
tolerated.
3. Active Participation
o Students are encouraged to actively engage in their academic pursuits,
participate in university events, and contribute to the development of their
community. Tribal students, in particular, are encouraged to voice their unique
perspectives and contribute to the university's learning environment.
4. Community Service and Social Responsibility
. Students are encouraged to participate in community outreach programs,
particularly those that benefit underprivileged and tribal populations.
Engaging in projects that promote social change and development is an
integral part of the university's ethos.

IV. Responsibilities of Administrative and Support Staff
 Campus: YBN University, Rajaulatu, Power BT )

Ph : 9431104112 . 9700800400
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Y B N UNIVERSITY e

RAJAULATU, NAMKUM, RANCHI (Jharkhand)
Established by the Act. of Government of Jharkhand Act. 15,2017 (1IN
Gazzate Notification No. 505, Dated 17 July 2017 -
As per Section 2(f) of UGC Act. 1956

1. Professionalism
> Administrative and support staff must perform thei
professionalism, ensuring that the univetsity’s reso
and responsibly. They must act with integrity, provi

students, faculty, and the university’s mission.

2. Inclusivity

o Support staff must treat all
contribute to creating an in
faculty from diverse backgrounds, especiall

. 3. Confidentiality
‘9 o Staff members are expected to respect the privac
staff and maintain confidentiality regarding perso

r duties with
urces are used efficiently

ding services that support

and dignity. They should

individuals with respect
dents and

clusive, welcoming environment for stu
y tribal communities.

y of students, faculty, and

nal and academic matters. < 1IN
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The administration is commi ademic freedom is upheld KIIN
and that faculty members are ch a wide range of ING |
subjects without fear of censorship or reprisal. lﬂ 13 N:
CHIN
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V. Responsibilities of the University Admi

1. Promote Academic Freedom
tted to ensuring that ac

o]
free to explore and tea

2. Equal Qpportunity
o The university is dedicated to creating an equal opportunity environment for NG }
all students, particularly tribal students. This includes providing scholarships, <IN
financial aid, and resocurces t0 help these students succeed academically. NG |
CIIN:

s

de appropriate infrastructure and support

and academic assistance, to help
hould be available for

3. Infrastructure and Support Service
The administration must provi
services, such as counseling, mentoring,
E .4\. students reach their full potential. Specialized support s
“ tribal students to address their unique challenges.

| 4. Ethical Governance
o The administration is expected to make decisions that are ethically sound,

. transparent, and in the best interests of the students and the community. They,
must prioritize the needs of tribal students and the local community in policy

development and resource allocation.

La]

e —————

V1. Ethical Use of Technology

|. Responsible Use
the university community must use technology responsibly.

All members of
This includes ensuring that digital resources are used for educational purposes

and maintaining the integrity and security of university systems and networks.
2. Data Privacy

Q

VBN Universiy, Rajaulat, Bower Grid Roud, Naukuts, Rnachl-834010CTharks
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The university is committed to protecting the privacy of student data. All
l'nembcrs of the university must ensure that personal, academic, and financial
information is handled securely and with respect for privacy rights.

o

VII. Reporting and Accountability

1. Reporting Violations
o All members of the university community have a responsibility to report
unethical behavior, including academic dishonesty, discrimination,
harassment, or any other violations of the university’s code of ethics. The
university will ensure that such reports are handled confidentially and fairly.
2. Accountability
o Individuals who violate this code of ethics may face disciplinary action,
including warnings. suspension, or expulsion, depending on the severity of the
violation. The university will take all necessary measures (o address violations
and ensure that ethical standards are maintained.

Conclusion

YBN University is dedicated to fostering an environment of respect, integrity, and social
responsibility. By adhering to this Code of Ethics, we aim to create a thriving academic
community that provides quality education to tribal students while contributing positively to
the broader social fabric of Jharkhand and India. All members of the university community
must embrace these principles to ensure a better, more inclusive future for everyone.

This Code of Ethics is a living document and may be reviewed and updated periodically to
reflect changing educational, social, and ethical considerations.

e BN Usiversity, B P Gl N e
Ph : 9431104112 ”’W Ranchi-834010(Jharkiand)
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Y B N UNIVERSITY

RAJAULATU, NAMKUM, RANCHI (Jharkhand)

Established by the Act. of Government of Jharkhand Act 15, 2017
Gazzate Notification No 505, Dated 17 July 2017

As per Section 2(f) of UGC Act. 1956 -
Ref. No/YBNANIV/ R 1358372024 Date: 19/ 0% /2074
OFFICE OF THE REGISTRAR
NOTIFICATION

Subject: Re-Constitution of University Ethics Committee (UEC)

In exercise of the powers conferred by the Section 30 of Y.B.N. University, Act, 2017 and with
constitution of a

mmwdmvm,mwmhﬁmh@ﬂw_
Univessity Ethics Committee (UEC) at Y.B.N. University, Ranchi, with immediate effect.

The UEC shall be composed of the following members:

‘[SN Name Team ’——’—— Salutsizon
Constitution/Rel

i Dean- Research & Development Chairperson YBNUnivcrsilyRandu

o DcamR Cm& Schools | Member VBN Uvessity, Ranchi

{ 02 Al of M I University, 2205~
03 | Dean-Academics Member YBNI:INVCI'SIU.-

04 | Shri Ram Kumar, Advocate Legﬂl’:‘xpat(Eﬂﬂ!ﬂ) Rmchl-,!_lmﬁlﬁnd. _
05 | Shr Bikram Dubey lcgalfixpat(lnn:ml) YBN-RUHVHSIIY,REBC!H
06 Dr.BKIbn,P:incipalSdmﬁst Scientific Member ICAR: C‘ER-Paiandu- !
07 | Dr. Sumathy, Principal Basic Medical Expert YBN University, Ranchi
08 &.BMS@A@NMM Lay Persons i X .Ra:ggh,nmﬂmd
09 Lg.RakﬁthMis!ra Member Secretary YBN University, Ranchi

Y.B.N. University.
Registrar

Campus: YBN University, Rajsulatn, Power Grid Road, Namkum, Ranchi-834010(Jharkhand)
Ph t 9431104112 , 9709500400

Emall:ybauniversity2017@gmall.com[Website : wivwv.ybnw.ae.in



Mi
nutes of the Ethics Committee Meeting of the Year 2024

YBN UNIVERSITY, RANCHI

( Jharkhand State Private University)

Minutes of the Ethics Committee of the Year 2024

The Ethics Committee Meeting of the Year 2024 was held on 20t June 2024 at
03:00 PM in the Meeting Hall, Administrative Building of the University-

e Date s 20t June 2024

e Time 3 03:00 PM

« Venue : Meeting Hall, Administrative Building, YBNU-Ranchi
ECM:2024 :Opening Remarks by the Chairperson.

Addressing all, the Chairperson, Publication Committee, YBN
University extended a warm welcome to the Members present in the
meeting. Thereafter, one by one agendas were put forth and
discussion took place among all members focussing on the outcome

and feasibility.

AGENDA (01) . Review of new research proposals

Discussion . Discussion took place among members for the presentation of new
research proposals submitted for approval. One by one each and
every proposal was discussed and members gave their views.

Resolution . All members unanimously agreed on the point -presentation to be

done by the relevant researcher on the given date.

Finally, the meeting was concluded with Vote of thanks by the M;zmbe.r Secretary.

Dr. Musan

Dean R & D
YBN University, Ranchi-10

Minutes of the Ehics Committee Meeting of the Year 2024
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Nowfication No. 508, Dated 17 July 2017

As per Section () of UGC Act 1988

RAJAULATU, NAMKUM, RANCHI (Jharkhand)
Estabiehed by the Act of Government of Jherkhend Act 15 2017

na...‘YfiN,y/g: QE[2108202 q/cr DL CORR

Notification

ose. 21/0 5/ 2025

Examination Committee Members (Revised on 08/05/2025)

¥
'S N\o

Name

-

D Arpana Sharma

]

™ Shree Raman Dubwey

g ———— —

A e Arvind Yadan
,"' Dr. Ashih Sarkar
:LS | Or Sushmita Mohapatra
: © Ur Ara Gupta
Dr Shammu Kesh Koy
8 l?_r A ‘-um;lth\
;l“" | Dt Asha Mishra
10 | Dr Anjani Kumar Singh
'n ~ Dr Ghulam M. Ansari
12 ‘ [ Aml Prasad Yadav L
13 | Dr. Pappu Kumar
14 ‘ Dr Kahicharan Chowdhary

15 Pr Subbash Yaday

lo Dr Shyamdeo Gond
17 | Dr Kamal Kant Patra
13 - Iir Pty Kuman
19 . Fr Mukt Sarkar

( 1

; ,ﬂ%’;l“"f”h :

Lot -'m[, an kumar singh

»;"f' EX (gt Seceney. KM en
© YBN UNIVERSITY RANCHI
JHARKHAND-834010

i Designation

4

| Dean, Academucs & Asso Dean, SoAATL

}
| Registrar (Ex-Officio)

{CF & AO

g

i Director, NEP cum Dean SOALH

| Dean{i/C), Student Welfare

iLDoan. School of Legal Studies

l\ Dean, %chc\';l ;I Nursmé

: Dean, School of Science

I Dean, School of Fng. & Tech

‘E Dean. Computer Science & 1

_!- Dcans(lj(‘); School ‘10(_‘-‘.!
Dean (1/C), School of Physiotherapy
:r Principal MKHMCH A S
E Principal YBNCTE

? Chief Central Libranan

| Asst Registrar Academics

Research Co-ordinator
Asst. Controller of Examinations

Signature
Member

Member

Member

s

hrector IQAC cum Dean, Sol” & Paramedical | Member

|‘v|( mbl T
Member

Member

'\.ivmb\:r
| Member
- Member
- Member
| Member

Member

-

Member

it
| Member

_t - N
| Member !
!Memlm i
4 — =

| Membaer
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shed by the Act Government of Jharkhand Act 15, 2017 !
e.z.n':' Ntﬂiﬂmﬁn No. 505, Dated 17th July 2017
As per Section 2(f) of UGC Act. 1956

I’mceedinw inutes of the 22" A cademic Council Meeting -9th Sept. 2024
YBN University Ranchi, Jharkha‘_nd
The 22nd Academ

2 ic Council Meeting of the YBN University, Ranchi, Jharkhand was held op 9%
September, 2024 at 11:00 A M. through blended mode platform. '

The Following members were present in the meeting:

SN |Name, Designation and address of the | Member Category :
Member 3

1. | Prof (Dr) S. P. Yadav, Honbls Vic | Chzirpeson
Chancellor, YBNU, Ranchi :

2. | Prof. (Dr-.)' S. P. Siogh, Former Vice- |
‘Chancellor, VKSU, Arah, Bihar (India) ]

4. | Prof. (Dr) K. K. Bose, Retd. Professor. St |

Xavier's College, Ranchi, Jharkhand (India)

-

YBNU, Ranchi ‘

6. | Shree Sanjay Tiwary, De

L s am Y A Y PNUTTVUS T

7. | Dr. Jyoti Rani,/
8. |Dr Shravan
9. | Dr. Ashish Sarkar,




A %. . Sudhir Kumar Dean :
3 Réses -SoC&M, YBNU, | Member
| Dr. A Sg i
Srix 1}. l‘E‘,mmth},r, Principal-TCN, Dean- | Member
€hool of Nursing & Director-NEP, YBNU,
Ranchi
Dr. Arti Gupta, DSW YBNU, Ranchi Member
14. | Dr. Ajai Kushar Singh, Dean (U0), ‘School of | Member
Engmemng&'l'eclmolcbgy, YBNU, Ranchi
15. Dr.Subhash Yadav Academic coordmamr Member .
' YBNCTE i
, 16. | Dr. Asha Mishra, Dean (0C), Sehool of | Member
! _ - Smenoe,,YBNU Ranchi _'-
\ 7. | Dr. Kailash Nath Singh, Principal in-charge, | Member
YBNCTE, YBNU, Ranichi -
18. | Dr. Shammi Kesh Roy, Principal, School of | Member

Legal Studies, YBNU, Ranchi
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Established by the Act of Gavernmant of Jharkhand
Garette Notification No. pcudiﬂhmzﬂﬂ
A-wmzmufuocmwu

Proceedings
The 22 nd academic council meeting organized by Y.BN. University, Ranchi, was held on o
September 2024, in the boardroom. |

In this 22™ academic council meeting of the university, Prof. (Dr:) Suresh Prasad Singh, former
Vice-Chancellor, Veer Ktmwar Singh University, Arah, Bihar, Dr. Subhash Chandra Yadav,
Professor and Head, Dept. of Computer Science and Engineering, Central University Jharkhand,
Prf. (Dr.) k. k. Bose , Retd.. Professor, St. Xavier’s College Ranchi Jharkhand while aoceptmg
the invitation of the University, main tamed their dignified presence.

In this meeting, Honorable Viw-Chﬁn‘oellor Prof(Dr.) S.P- Yadav presided. “The purpose of
convening this academic oouncﬂ meeting of the university was to deliberate upon and formalize
the academic accounts of the final session of the academic year 2024-2025, mcludmg review,
assessment, zp;:mval of severahmportant proposals, and. extcnstve discussion on new proposals,
with the aim of arriving at necessary conclusions in concrete tcrms.

The oommennemmt of this 22nd acadcmlc council meeting of the lleClSlty began with an
introduction address. by the Member Secretary, fo!lowed by‘ whlch, the Member Secretary f the

acadermc'

S iR e

address.

While chairing the 220d meeting of the
subjectexpertsonebyoncnn& equeste
conduct of the amdemlccouncﬂ meetmg

Following this, the Member Secretary’ invited the conyencxnf tﬁc, ca
theDeanAmdemlcsDrArpana;Sharma,w odium
discussions.

The agenda for the 22nd
Agenda 11:To eﬂnﬁrm

Dr. Arpana Sbarma'p;‘;
unammOusly approved’], @

d mtcllectual coopetatlcnﬁ'omall members for the smooth
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Agenda 1.2: Information to the Chairperson regarding updates of BOS activities:

Background:

Under this agenda, it is required to review the syllabi & curricula prepared by various departments
Jemented from

of the university based on the National Education Policy 2020, which are being imp
the academic session 2023-24.

! 3

2 For this task, it was necessary to present the approved curricula before the meting for sh;rmg ;
- processes adopted at the university level as the process of the establishment Of?,““’d "2 ms::urh

- by various departments to preparc the curricula based on the National Education Policy

Discussion:

; jance National
b' In this regard, mmmmswmmemvm 4 of:l?duﬂ:eumvefﬂfy
~ Bducation Policy 2020, has prepared and approved the syllabiand annculmnﬂle e n
‘ teaching depamnental mﬁfses m be conducted unider the mvetslty from
- 7023-24. =

Regardmgthxsmuer,sncmat SubjectEacpettDr. BK Jha expresst
Boatdo‘medles meetings conducwdaxihcdepartmcnt level forthe 2pp!
| ity cotirses based on NEP 2020. Subsequently, the Dean

fithoardofStudlesbasedonNEPandtheappm

‘members, the meefing: «chairperson officially
ihc university Board of Studies related syﬁabmnd

~ Conclusion: The /
| Agenda22:Toco
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iaput from all smkeﬁil;lgients we[fme submitted (he revised Hostel Rules - 2024 considering
such as, Administration, Waidens, students etc.The Hostel Rules-

2024 i
*i8 placed at Annexure-II for perusal and consideration of ratification.
Resolution: Ratified with a suggestion to review the hostel admission process.

Agend : " )
2524_ oy 2'3 Consideration of proposals of new courses to be implemented from session
25 in different Schools/Colleges:

Agenda no. 2.3.1: New Course Proposal of School of Agriculture
Background:
Under the aforementioned agenda, proposals were made by various departments of the university
to introduce new courses for the academic session 2024-25.
In this regard, the proposal for the new course was presented for necessary discussion among the
Academic Council members.
Discussion:
To present the proposal for the new course before the Academic Council members, the meeting
convener first invited the Associate Dean of the. Schiool of Agriculture.

‘ V}}hs ed _;;\\,?éi--‘fcul k' : ents
which are as follows:

The Associate Dean of the Schoo’i
behalf of the school, along withi the de

4

B 3 of Studics for review by the mecting members. The details of

01 | Diploma in Agriculture Extension Services for Input Dealers (DAESD One Year

o5 | Cerificate Course in Organic Famming _ Six Months

Toer
oy 3

103

!
=

Diploma in Horticulture (DHOR) _ [ One Year

C -..\ 5
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Subsequently, directions were given
- the necessary acﬁonzn:’gr ﬂ-,eg‘l s t . the A‘ssocima Dean - School of Agriculture to proceed with
S5t implementation of the proposed new courses by the School of
end T Ni
;trgof a‘ S 2'3:2' New Course Proposal of IQAC as Universal Human Values and
cssional Ethics as a Value Added Course:
Background: |
The proposal to integrate Human Values and Professional Ethics with all the university’s conducted
 courses under the aforementioned agenda was put forward to be implemented as 2 Value Added
Course by the university's IQAC (Internal Quality Assurance Cell).
Discussion ; 2y
Thechahpasmofmcmeeﬁngsuggeswdmﬂbefomwnﬁdeﬁngﬁﬁpmposahmoﬂs should 5 B
be held among all the deans, principals, and other desired teaching faculty of the schools and TN
colleges. They also suggested that before placing such ptoposals in the AcademiC Council, 5 K

Board of Studies level, follawed by Jmeeting Wit JOAC TSR

discussions should take plaoeat:lhe ie /e
" iotion and resolution of the meeting minutes for

members to present the
jmplementation of the said new Value Added Course in the form of approval in the Academic e > K
- ‘.(,

afommcnhom new course propos:;i with the r&luﬁbﬂ*éﬂﬁe desired new course proposal on the i K
: N

meeting table.
Resolution:

Afier being fully satisfied with the resolution & recon
o ofthe Internal Board of Studies in favor of ; n
s National Education Policy, the Honorable M
¥ members of (he meeting, approved the IQAC!s New

20242025, namely Uriversal Human Values and Pr
4 : ity i

R . & it s
e TR N PR NS LSRR AR ]
PRAETNR
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Discussion

The prese

¥ beg:; Stugt‘:():}?n the aforementioned subject was given by a representative of the School of

credits, and erein various aspects of the proposed course such as course duration, course
, and course structure were elaborately explained.

After reviewing and discussing the detailed presentation of the two new course proposals, the

Honorable Chairperson of the meeting, along with all expert members, directed the School of

Legal Studies to present the meeting minutes of their internal board of studies mecting in favour

c;fthe above said new course proposal as Diploma Coursc on Intellectual Property Rights & Cyber
ecurity.

In support of this, the meeting minutes of the Internal Board: of Studies meeting, which were umted
to discuss the proposal for two new diploma courses by the School of Legal Studxes, were pl

before everyone for review again. CHIN 3 :
e, Gt 3 KIIN
" In this regard, the School of Legal Studies has made it public that the Board of Legal Studies has % ING
also reoommcnded the o yeration of the propoSal for the smdtWo new dlploma COUTSES. 51 5 KIIN
: : JING
Resolution : : :- :-. : 3:
ﬂ = After a thorough discussion andanm-dcpth evaluation ofthe rewmme:ndﬂhon of the mecting'held ; ». IN
in favour of ﬁm two. new course proposals of the School of chal Studlﬁ, Hon’ble Chair along. WK IIN
susly approved the two new cet atellectu IING
: : i i KIHIN
: bi of « V IING
KN
Discussion: The School Boards, School of Commerce & Management, School of Science, School 5 :‘ f’i

3 of Arts & Humanity has e ramended the detailed syllabi o their different departments for Ph. D

5"‘ course wWork syllabx in. Anng:,xure 11, Submitted fo

. Age,nda nom Consﬂemnonofrmnm@ Kamili

/:,: T dﬂ' tﬁc 5axﬁ agcnda, the Umvcrsny Wnﬂ'
,-"' oy n Commm / : “t At
umym’;"ity lcvcl for mwew and approval
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er scrutinizing the presentation presented by the Member Secretary of the Examination
wentioned agendas

mmittee, the meeting chair, along with all members, approved all the aforem
ribed through the meeting minutes of the Examination Committee for the year 2024, with a

Degrees, Diplomas award of all UG, PG students and Ph.D

senda no 05' Consideration of the
Academic council

LAE

sholars till the date of meeting of 90d.

that the students who have successfully oompleted the

Discussion: It had been. discussed i

- programmes of study till ot September 2024 haye been included in the list forawardof
~and diplomas including UG, PG and Ph.D

olution: The Academm council had mmldered.'the above and approved the same.

Oonsldemt!on of«the Ph.D gmdclma of 2024 /_

024 had been pm::nted by the Controller of Examination ::;

1V al and considgrauan K

| Kl

‘Resolation: ‘I‘he: Academic councll haﬂ cons1dered the above and approved the same- ‘? |

' i

"‘{i:emeeﬁngendedmtha\(otcofmaﬁksrto theCha:r ;5“’
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